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https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO:12100:P12100_INSTRUMENT_ID:312328:NO
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO:12100:P12100_INSTRUMENT_ID:312529:NO

e Spwbhuynpumh wmpudwnpmy” tpbjuughtt wyghny, Jhpugpne L wyhounugugp
Jtpununbwnt hwdwn:

b ntiy, Yupnn £ fhpwnyty dhengutinhg dhuytt dtyp jud dh putthup thwdwdwbwy™ hwpyp
wnbtiny gnpdwwnnih phttwmbuwuits bk ynipumtijubhjuyub ntunipubitipp:

W2huwnuwuypnid. Ypdpny Yipuyptne hpudniipp wdpwgpgud £ dh pwpp dhowqquyht
thwunwpenetinnid: Uwnubwnpuwtiu, NtGhth hoswlwughp b gnpdnnnipnibbtph ujwbh

179—nn hnpwdnid pwgh Jbwpynn b wppuwmnmwnmbtnh  yuwhywidwdwd  dtnnuijub

wpdwynipnh hpunibpp, Juplinpynid £ wl wphuwwnmnng duypbiph Ypodpny Jipuypdub
hwipgtiph nynipugdwin byuunbp:

huy UUY Uwpnipui wuynuwimpubi ynidtbghwh (No. 183) 10-pn hnnpjuidh
wipwgnnid L. «1.Gwbuwyp wtwmp L wphuowwmwbpughtt opgu plpwgpnid wntijuqi vkl
pindhodwt ud Ypbéwwn dudbtipny wphowwnbne hpuynibp nibbbw@™ Gphaughtt Ynpopny
Jtpuyptint  hwdwp: 2. Chnpdhenudtitiph jud jpowunmyuwd  wphuumwbpuyhtt dudtiph
puwbwld ni wbnnnpniip wtwmp L uwhdwbgtbh  dhpybnwlud  optitunpnipjunip
ynwlimhljuny: Wn pnihenidttinh ni dundtiph jpéwnnidp wytimp £ hwdwpytbe nputiu
whuwnwtipuyhtt b hwdwyuwmwuhnowbwpup yowpytit npuig nhiwg»:

Unnnpuyuwhnipputt  hwiwphuwphughtt wuwdpiliugh «Unpwshbbtiph bt dwdjuhwuwly
tiptjuwbtiiph uwnigdwt hwdpnhwinip nwgqiwyupnipnit» puwbwalp tnybwtu hunwly
altwytipynudtitip £ mujhu wphoumwuypnid Ypopny Jhpupdwbd hpuygniiph dwuhb. «12.
Jowpynn wphuwmnwbtiph niypnid Ypodpny Ytpwyptip upnibwljtinit jupnn G tyyuunty
Juiwbtg wyuwyunyuwiwlwb hwwnnil dhonguwnniddtpp” nignuo  tuqugnyt wytyhuh
yuwydwbhbtp wwywhnytynil, hbswhuhp Gh YJowpynn duwypnipyubt  wpdwlnipnp, ns
wipnnowjubd opny wphunwwnmwbpughtt wuwypdwbbtpp, Ypodoph Juph wwhtumwynpnidp
htipmwughtyp b Ypopny Yhpwlptyne hwdwp twpiuntiufud phndhenidbtipp»*:

" International rights and guidance on Maternity Protection at work, Module 5, ILO, 2012
http://mprp.itcilo.org/allegati/en/m5.pdf
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https://www.un.org/en/events/pastevents/pdfs/Beijing_Declaration_and_Platform_for_Action.pdf
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO:12100:P12100_INSTRUMENT_ID:312328:NO
http://mprp.itcilo.org/allegati/en/m5.pdf

Uhowqquyhlt  thwunmwpnpebtpnid  hhdtwuind  nhunwpynid £ wphaowunmuuyptipnid
Undpny Yhpwyptnt utyulbbiph wnumpmitd m hwdtpuwy phndhenmidbpp” nputiu
Undpny Jtipwypnudp ppuwipuniutiin. theng:

W2uwmunuypnud pinwiithpunittn dhpwjuyph b jpdpny Yapulptine puphpp

Unodpny Ypwypnidp ny thuylt puptibyquum wgntignipgnid £ nibtitnid §ong W tipkijuwyh
dhghjujuit . hnghljut wpnpeniput ypw b htwpuwynpnipmni muwhu $htwtiuwub
dhonglitin vwwhuul Jupbwhiwntnipnitip qbtnt hwdwp, wlb ngpwljub wpynibpbtin £
wywhnynid pl whwnipjub, pE gnpédwwmnnLitinh hwdwn:

Uwubuynpuy tiu, yhwnni pyjubh ntiypnid nbwmwbhpuitin wyhuwnwipuyhl
punupwluwimipnibbipp htwpunphtiu ijugtighnid G Jubwbg wyhowmuwynijughg
nnipu Unybnt hwjwbwlwbnipinitp, b whiwwmnibwl wbdwbg whwnuwynijuynid
ttpgpuyyuwonipmiin tyuumnid E mintuwljutt wjmhynipyutt nt hwpltph Jawpdwb
tnp  wnpnip  hwdwpynd:  Ujnu Ynndhg, UUWUU-h  Rhwlsnipjul  hhdbwnpudh
htimwgnunipjul hwiwdwyt, yunuptpnipjud ypu wgnnid G dwle wphoumwpnt juyghi
Ytpuptipnn punuwpujubmigmibabtippn: Wowhuh Gpypbtipnod, npntin wyhowumwyn juynid
wuwyiwbbtppn Ynpm G, b Gnpujupmbdtpp jud Gpiup wpdwlnipnnid - guinnnbtpp
wphuwnwbp qubitiine ndywpnipynibottip Gh nidtbnid, yunuptipnipjud dwuppulp guon
E: aynit wphuwmmupnijubtiipn, npuntin wyhuwmwip gqunbtitp htipm £, b wiphuwwnnn dtinnbtipp
Jupnn G wphoumwbpughtt dundtipp hwpdwptigt pmwatjut yupumuwuinigynibbbph
Juunwpdiwb htin, wth phinwbhpudtn Gh':

Undpny  Yhpwlypnuip  hupwhuniunn  punwbhpudtin dnnbtignidtipp dh wpp
wnwytinipiniiiip mbtbh  twl  gnpdwwnmniiiph hwdwp:  Vwpllwpwye  funupp
tpupuduijim - htwbuwjutt pbwynnnipynibtitipht - £ Jipupbpnid. . Uhwgyuy
Lwhwbgbtipmd Juunwpywd htimwgnunipynibp gnyg £ wyty, np 4popny Jhpuypnidp
huipwhuniunn dpwigptip nibiignn pbytipnugnibdipp dhohtinid  jnipwpwiiynip 1 pnpuph

2 policy responses to low fertility: How effective are they?; UNFPA, 2019
https://www.unfpa.org/sites/default/files/pub-pdf/Policy _responses low _fertility UNFPA
WP__Final corrections 7Feb2020_CLEAN.pdf
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https://www.unfpa.org/sites/default/files/pub-pdf/Policy_responses_low_fertility_UNFPA_WP_Final_corrections_7Feb2020_CLEAN.pdf
https://www.unfpa.org/sites/default/files/pub-pdf/Policy_responses_low_fertility_UNFPA_WP_Final_corrections_7Feb2020_CLEAN.pdf

bpppiwd phiwg  pbwmd Gh 3 noup: Uhbbny@  dwdwbwl, wju  dpwgptph
wunjunipjub ntiypmd  poytpngmitbipd matbned G junpuyhtt uynibnipynit’
Unptwwntbiny hnunibiinipjnitip. YUL-nd gnpdnn b pbunwdthpwdtinn, Ypdpny Ytipwlpnidp
hopwpuniunn  pbytpngenibbbpnid Junpuphtt Guynibnienipn 83-94 wnlnu £ h
wmwpplipnipnil 59 wninu wqquyh Jhwugpuljub dwjupquyh™: Nbnp £ ool wl
htinhtwynipjud dwuhbt. pnwithpudtim dninbignidttip npnigpud ptytipnuegyniabtipp puph
hudpuy Gt niititnid b npulpuy Junptip qmbtne hwipgnid wgtih pwhtijut nhppnid Gia:

? Office of Women’s Health, Business Case for Breastfeeding, April 2018.
™ Lnyyb nbinnud:
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Uuu 2.
Jhtwjugpuljui myjujbtp’ hwyjuunwijut wuwnuwnijuynd jubwhg
ttipgpuyjuwodnipjub b dutjhnipjubt wth yipwplpyuwg

Quifnubig blngnunfiwdnyemiim wo luuwanwoniiugnid

<<-nmud Jubtwbg Yppulfud dujuppup puguyubht punpan £, dhicbinygd dudwbwl) pubg
tipgnuyywoni pyniiin wihmumuwpnt juynid puujuitthth guon k:

Lun  Jhowugpulub Yndhmbth wubtph’ <wjwunwind  Jtpghtt wwphbtiphi
pupdpwgnyl Yppenipnth unwugwodttiph wytjh pwlt 50 wmnynup juqind Gh jubuwyyp
2012-hi' 50,4 wnlnup, hulj 2020-h&’ 54,6 wmnynup:

Unyl wnpniph wuybtph hwdwauwy ™ wyhowwnuwpnijuynid qpunyudtitiph 41 wnlnup
Jwbuwyp Gb: bull, pnhwinip wndwdp, wyhiwnnibwy Yuwbwbdg ynipg 51 wnlnup
hudwpynid £ wphuwnnidhg nnipu dbuguod:

YUhl Snwdwnn
B 2Opwnywslbn (41%) Qnnéwgnuplubn (8%) B 2pwnwslibn (56%) Snnéwgnuplyuin (13%)
B Uhuwnnnighg nncpu pliwlggnognu (51%) B Uzfuwinnudhg nnupu pliwlgnus o (31%)

Unpjnipp” 334Yhwlwgnuyu Yndhnk, «Swjwunwlh ulwe Lnqudwpnhlys, 2021
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Uhlnyt dwdwbwl], jununit th wppuwnnidhg pnipu dwguwd b wphuowmnuwynijuynid
dwubwyhgbiph Jipuptipuy wguibtpp: Pujujuiht pupdp utinughtt uquop Ju,
uwluwyh wyth guymnit £ wyn juquopp hwnmjuytiu Jipupumunpnnuijutt muphpuyght

huipnid: Uwubuynpuytiv, wpjuwnnidhg nnipu pbwynipyui 25-49 mwphpuwyhtt adpnid

utinwghtt juquodpp 67 wninu k, hul] wyhiwwnnidh dwubwlgnipjub Gnyb wwphpuyht

hadpnid utinught uqyudpn Juquned k onipg 41 mnlnu:

U2fuwinnwdhg nnupu puwygnueniup’ puin tnwphpwjhu fudpGph

39%

817% Ubnwjhl
71,9% fuqyusp

15-24 25-29 25-49 50-64 65-75 15-64 15-74
wnwnhpe

B ypu M wnwdwpn

U2fuwwnnwdh dwulwygnignilp’ putn tnwphpwjhl fudptph

29%

B854% Ubnwyhu
80,9 % fugyuwép

732%
72,4% 69.3%

60,5 % 581%

54,7 % 53,4 %
49,4 %

36,.9% 382%

281%
183%

15-24 25-29 25-49 50-64 65-74 15-64 15-74
uwnhp

B ypu M wnwdwpn

Unpgnpp” 33 Yhdwwgnwuwl yndhunk, «3wjwuinwlh ubge b onwdwpnhlys, 2021
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fonuni @ Gt bwle ubinuyhtt uquidph gnigubthptitiph yuwmbtwnbtpp: «<wjywunwith jubwyp
L wnuiwpphll 2021» hbnwgnunipjui dby  opyymd £« hhdbwlwbnid
wuydwiunpyud phunwibljud yupumwljubingeynibitipny (hnhnipnih, dthtnwptipnipnia,
tpthuwgh futiudp W wyh) uibibg qpunyudnipjunip»:

Quunnptit, <uyuwunwbtnid ju hpuhtwy, tpp wphiumniwl) Jubmbg Ytuhg wybht
nnipu £ dimd wppuwmnuwpnijughg b nith qquuhy dwubwlgnipinid mbwmbiunipjubd dhe:
Uhlyntin, pun UppRhiighh 2015 pyuiuih (McKinsey 2015) qtinygh’ Yubwig
hwjuuwp dwubwlgnipyniip  wphuwmwynijuynid  jpugnighs 12 wphjhnth  hwunye
Juwywhnyh hwdwyuwphwyhtt mbntiunpyud hudwp dhisle 2025 pyuuip™:

Wju wnnuing htimwppphp th twle Stmbuwmjut hwdwgnpdwlgnipjutt L quipqugiwb
Juqiultpynipni (S<2U) wyjuiiitpp’ ujuinhiuwyub wtnnienibbitph Ytpuptipu:
<wdwdwyh  npuw Yhppht 50 wwpjw  phpwgpnid gnpdnn phunwdhpudtin
punwpuwlubinipnibbtipn, npnp  Juuyynd G wphowwnupnijuynid juibwig
tipgnuyywonipjutt wéh htin, dyuwuwnty Gh Wby 20shtt pudht piljtinn <GU-h 10-20
wnynuny wahu'e:

Minnuplpnigemiiin

Ujniu Unnihg, <uwyuunwbtnid yunuptipnipjul gnigubtthyp uppiipug tjugqnid k. Geb
1991 pyujwiht gynnujut Juyptpnid 4ty jhoh nibtbmy tp dhohtind 3.2 tptjuw, huly
punuwpuwyhtimy® 2.3 ptijuw, wyw 2020 -hi gyninuijult Juyptipnid gnpdwijhgn 1.3 k, huly
punupughtinni®  1.8"7:  Uhbsntin  phwlnipyud  phwluwind  Japupumunpnnnipjub
juqugnyyti gnigwmbthpp 2.1-4 £ hwdwpynid:

' McKinsey Global Institute, “How advancing women’s equality can add $12 trillion to global
growth” 2015

mens- equahtv can- add 12-trillion-to-global-growth

'8 OECD; “Family-friendly policies a key driver of economic growth”, 2018
https://www.oecd.org/sweden/family-friendly-policies-a-key-driver-of-economic-growth.
htm

17 << Jhbwljugpuiljub Ynihnb «<wjuunwith jubuyp b mpudwpnhlyp», 2021,
https://armstat.am/file/article/gender 2021.pdf
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https://armstat.am/file/article/gender_2021.pdf
https://www.oecd.org/sweden/family-friendly-policies-a-key-driver-of-economic-growth.htm
https://www.oecd.org/sweden/family-friendly-policies-a-key-driver-of-economic-growth.htm
https://www.mckinsey.com/featured-insights/employment-and-growth/how-advancing-womens-equality-can-add-12-trillion-to-global-growth
https://www.mckinsey.com/featured-insights/employment-and-growth/how-advancing-womens-equality-can-add-12-trillion-to-global-growth

Bub hnLpjwl Jwywpnwlyp

1791 2020

B gjnunuiywtJuwyp 8 ewnwpwjhl duyn

Unpjnipp” 33 Yhdwluwanulwl Yadhunt, 3w jwunwbh jubw)p b nnuwdwpnhls, 2021

UUU-h Aawlynipub hhdbwnpudh htimwgnunipjud hwdwauwyt™ yunnuptipnipjui ypu
waqnnd - G twl wphoumuwynijuyhtt ytpuptipnn punupwjubnipynibbtpp:  Whyhuh
tpypbtipnid, npnbtn whuwmuwpnijuynid wuydwbbtpp Ynpn G, L tnpujupmtttipp jud
tipjuin wpawynipnnid guniynnbtipp wphuowwnwip qubtine ndupnipnibbtin b nibtiony,
wunnuwpbpnipyut dwjupnuyp gwon £ d4nith wphowwmnwynijubtinp, npuntin wyhuwnwip
qubtip htipw k, L wphuwwnnn dtnnitipp jupnn G wphoumwbpuyhtt dwdtinp hwpdwptigity
pinwikluh yupnwluingemibbtph jumupdwi hin, wytih phonwihpudbn Go'S:

<wpjupnh hwdwjuwpwih wypnbunp Uwph EBphbenbtp, ny niunidbwuhpnigynibbdbp L

Juunuwpt] Quhuwynid nt Gypnuyuynid wppuwmuwpnijuynid jubtwbg hwjwuwp dipundwb
wunwpbpnipyut hwpgtiph  Jbpwpbpuwy, tmd L, np  tGplt  1950-wlwbitphi
whuwmupni juynid Juiimbg gudp dipgpuywoni pyubt niypnid wtimni pynihitint ndtho
wytiih pwpap ottijhnipjui dwjwpnpul, wyu dtipuynidu wphuowmuwnijuynid juitibg
dtid btingpuyuodnipnid nibignn wtwmnipnibbtin niotit twul yunnuptipnipjui pupap
dwupnuy. <«dnnnpnugpugbtimbdtipp  pugwhwynty G, np hGwnwpynibwpbpuub
tpypbtipp, npnip  Ywbwdg hwdiwp  wywhndly G whuwnmwip -phnwithp

18 Policy responses to low fertility: How effective are they?; UNFPA, 2019
https://www.unfpa.org/sites/default/files/pub-pdf/Policv_responses_low_ fertility UNFPA
WP_Final corrections_7Feb2020_CLEAN.pdf
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https://scholar.harvard.edu/brinton/vitae
https://www.unfpa.org/sites/default/files/pub-pdf/Policy_responses_low_fertility_UNFPA_WP_Final_corrections_7Feb2020_CLEAN.pdf
https://www.unfpa.org/sites/default/files/pub-pdf/Policy_responses_low_fertility_UNFPA_WP_Final_corrections_7Feb2020_CLEAN.pdf

hwjuuwpwpnnidp, niitb phulynipyut yipupumwnpnipyut dujupnuyh, sttjhniegub

we»:

Gy wbwnipynibidtpp, npnip nibtd wunupbpnigyut guop dwlwpnul, duwlynd th
punuwpujubiinipnibbtin® wyhuwmwynijuynid jubiwbg dipgpuywonipyniin dhdwgitine
hwdwp:  Ophtwy, OGnuuuinhwh Juowjupnipnip, h phyu wy  OSpwgptph,
hpwwbwgtnid £ «dbpunupdnn Jubwbg dpwghp»-p, nph Gyuwumwlp Juphtpugh
pnuihonithg htimn whuwmuyniju Yyipununann jubtwbg wewygtih £: bpujubiugynid k
twlh  «adynmt  whunmwip»  Gwhiwghdp” nnjuoe Gymb U phnwbhpuditim
wluwnwyuwyptiph qupgugdwb wnwg iunugdwip:

' Mary Brinton, “Gender Equity and Low Fertility in Postindustrial Societies” || Radcliffe
Institute, 2014 https://www.youtube.com/watch v=XiKYU07QgPI

20 Scottish Government, “Family Friendly: Growing Our Population”, 2021
https://www.gov.scot/publications/scotland-future-opportunities-challenges-scotlands-cha

nging-population/pages/5/

20


https://www.gov.scot/publications/scotland-future-opportunities-challenges-scotlands-changing-population/pages/5/
https://www.gov.scot/publications/scotland-future-opportunities-challenges-scotlands-changing-population/pages/5/
https://www.youtube.com/watch?v=XiKYU07QqPI

Uuu 3.
Uwypnipjub wpdwulnipnp <wjuwumwbiinog

bywtiu wpntitt huly Gpytig, Ypdpny Ytpwyptnr hwdwp Juplnp L wb Jowpgnn L
whiwnwwmtinh yuwhywidwdp  dwpnipjud wpdwynipnh  hpwynibpp, btwlb wyy
wpawlnipnh mbinnnipinLbp:

Whiwmnwbipuwyhlt opkitiugppny typuunmwjuyhtt. wipdwynipn ' hwdwpynid hnhnigyut
dtlmwptipnipjud (Juypnipjwb) wpawlynipnp, nph dwiwiwl wyuwhwwiynid £ whiunnnh
wphuwnuwntinp, pugwpnipyudp wyh ntiypbph, Gpp Juqiuytpynipniip puowpynid k
(wbhwwn dtinbwpunhpng gnpdnLitinieniip punupnd k£, jud optiiipny Gwhiuntiugwd
ntiyptipnid whnwluwb gpuiignuit nidp Ynpgpud und winjuytip £ Gwiwsynng):

Whiwnmwipuwyhtt opittugpph 171-pn hnpqwidny uwhdiwiynid £, np wpjuwwnnng Jubiubg
wnpuiwnpynid Ehnhnipyub b dhlnupbipnipjud wpdwlnipn
1) 140 op (70 op” hnhnipyuill, 70 op” dhlinwptpnipywi).
2) 155 op (70 op hnhnipjuib, 85 op  dubnwpbpnipjuh) pupn dulnwpbpnipwub
ntiypniy.

3) 180 op (70 op’ hnhnipjub, 110 op” dhluwptpnipui)” dhududwiwl dkihg witjh
tiptifjuwtitin nLdbunt ntypnid:

<nhnipjutt b dbbhnwpbtpnipyjud  wpdwynipngp  huwpdupynid £ dhwuht b Ybangp
npuwdwunpynid £ wdipnnonipjuip: dudwbiwljhg pnin stnuptiptne ntiygpnid hnhnipjub
wpdwynipnh  soquugnpoywd optipp gnidwpynmd G dhlinwptipnigyut wipdwnipnh
optiphti:

«dudubwuynp wbwuunni twnipgut bk duypnipjui btyuumbbtph dwuhin»» << optitiph
22-nn hnnpyjuwoéh hmiwdwyt™ wphuwnnn Jhop unwbtnid E dwypnipyub tyuunm® Yyhipght uhy

nmupyu Gupduopny hp dhoht wphuiwumujupdh 80 wnlnuh sunhny:** Uuypnipjub

2 «duniwiwuuynp wiwpuunnibwyniewb I dwypnipyud bywunitiph dwuhd << optiip

https://www.arlis.am/DocumentView.aspx?DocID=144494
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https://www.arlis.am/DocumentView.aspx?DocID=144494

tyuwunp hwpyupyynid £ dwypnigyub wipdwynipnh dtiy quindtnt dwdwbwljuhumyudh
pnnp wuwnw@ipughtt optiph huwndwp?:

ws Yupnn Gbp thwuwtb), np wju dwuny hwywumwiywbt optiunpnipiniipn puujuitht
pwpdp unghwjuywb Gpuphhpbtip £ uwhdwidt; Uwubwnpuwtiu, Geb dhewqquyhbh
thwunwpnpeipnid duypnipjul wipdwnipnh ijuqugnyyt mbinnnipiniip vwhdwiymy k
16 rwpupe, <uywumwinid wpdwlnipnh winnnipniip 20 2wpwphg thisl 26 ywpwp k:
Uwhiwtynmd £ wl wyu wpdwlnipnh dwdwbwl Jéwpnudbitiph ni wphuwmmnmwwntinh
wwhwwiiniip:

22 < ywnwywpnipjul 1024-U npnpniy, 14.07.2011
https://www.arlis.am/documentview.aspx?docid=70142
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https://www.arlis.am/documentview.aspx?docid=70142

UQu 4.
<wjwunwbyui opitunpujud jupquynpnuiatipp’ wpluwwmng dtnnh Ypdpny
Yipulptin hpuniaph Jpuptipyug

Undpny Yhpwyptnt hpuniap

Snipwpwibynip tipijuw hpuyniip nibh unwbwne Ypopny Yipupnid” npytiv owyympduyy
wypinpublip ynibiignn dhong winwbtiq b hwdwwunwupiuG  (hudwpdtip) ubinignid
unwbuwnt hwdwp??; Uhbnyd dwdwbwy, Ypdpny Ytpwlpnn Yhbt hpuygnip nibh
huwdwyuwunwupwt - wuydwbbtp nbtbwne  wyhwnmwjuypnid,  ppujunmwpnnujub
hhdtwupybtipnid, wnnnpuywhwlubt juqiwytpynipmibdbtipnd L wyp hwuwpuljujub
Juyptipnid Ypdpny Ypuptyne hudwp®4: 6 wtnnieiniiip thenghtip E dintwpynud jpdpny
Ytipwypnidp pjupwhuniuting, Ypodpny Ytpwypnn Jubwbg ni tphhaowbtph hpuydnibpbbpp
wupunuubbne  huiwp®: Wn ppnypbtpp wipugpjud  th «Gphhuwbbpht Ypopny
Jtpwypiwb pipuwpuniudwi b dwbujut utttinh )ppwtiwnni pjut dwuht» optitipny:

Undpny Utpwlipnn YJuwbwbg nt tGphhaowbbph  hpuygnibpbbpp yupyumyuwbbne  hwdwn
whwnnipniip Whmumwtipwyhtt opkiugppnid uwhdwbly E optiiunpuijuit npnyeitn, npntp
hhdtwluwind Jtpwptipnd G wphowmwuypnid. jepujpuutitpujh winjuynipyubi no

Unodpny Ytipwhpnn Yunep hutiyuy pinihenidutin muynii:

Ylhipnwlpnuubibguly wo luwnnuafugpnud

Whiunwbpwyhlt optliugpph 251-pn hnpuwdniud®® iynid £, «Gwuqiwlpuynieninud
w2huwnnnbtiph wijuubtgnipyutt wywhnyiwbh L wnnnenipyut yuwhywidwt dwuhi
tnpiwnhy  ppufuiub wlnbpny swhdwifwd upght hudwguunuu ot

3 «Gphjuwtipht Ypdpny Yhpwpiwh upufuniudwi b dwiuub ubbnh zpgwiwnnipyud dwuhi <<
onklip, hnnyuwd 9, vwu 1 https://www.arlis.am/DocumentView.aspx?docID=94450

%4 «Bptifuwbtpht Ypdpny Yipwpdwd fupufuniudwd b dwbulub ubinh opewbwnnipjub twuhb» <<
opkilip, hnnpwd 10, dww 1 https://www.arlis.am/DocumentView.aspx?docID=94450

% «Bptuwbtpht Ypodpny Yhpulpiwd ppufuniniu L swhljuljub ubinh oppwiunnipjub dwuhin <<
opkilip, hnnpwd 9, W 2 https://www.arlis.am/DocumentView.aspx?docID=94450

26 2 Whiunwipuyht opkifiughpp, hnnjwd 251 http: //www.irtek.am/views/act.aspx?aid=150003
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hwhquuwbwny, Gupluubliphte  §popny  Gepwlplyn, qgtivnmuthnpudtini, hwgniuwnp,

Unphlitipp, wbhwunmwluwb wuwyunyuwbinipjui  dhengtipp  wwhywitine  hwdwn
Juhwynpynid G wvwihnwpuwut b wbdbwlwd  hhghtbugh  ubyuyitp  jud
hudwupumuuuu — wowbdbugqud  wbnkp”  PJugupubbbtpny,  ghgniqupubitpny,
gniquipubiitipny»:

ws Optiunpuijult wyju npnypeh Jhpunbhnipyub yepuptpu), vwuyl, squtt anpdunhy
wyb hpwjwlub wlywntipp, npnip wtwp £ uwhdwibki, pb np niyptipnd wtnp L
gnpowwnnih untindh tpihiuyghtt Ypopny Yhpuyptine ubkityuly Jud hboy suhwitthpitipnyg wtinp
L unbindytl wyn utitywyoipp: Ophtyy, 3OFLEUGD -h Ynnihg gnpdwnniutinhtt ninnyuod
vh Jwpp wnwowpinignibbbip Juit Yhpuipuubiyuyh  mwppujubt - guydwbbtiph
Ytpwpbppuy (Stu” UWU.6-n1d):

«Ytin 33» hwuwpuwlului juqiultpynipyubt b Sphnphpu Eptipm hhdbwnpudh htinm
hwdwgnpdwlgnipyudp  hpuubtwgyud «Jdwn  dugpnipyub ppwlnid - Jubwibg
whiwnwbpughlt  hpuynibpbtiph - wupumuyuwinipyut  hpujujui  Gpuwphuhpbtp no
wowljgiwll dpwgnptipp» htimwgnunipjut hwdwauwyd® 2021 pYujuiht << yhnwljub
wywghuh  Quienyghtp, htswhupp b << bwpuwquhh woluwnuuqdp,  Jupguwbtnh
whuumwuaqip,  twhiwpupnipgnibiph wphiwwmwjuqitpp, UWqquyhtt  dnnniyh
wpluwnwluqup, skl nLliighy Ypdpny Ypulptyne jud tpiuugh fubundph ubiyulatp®?:

Uhluinyt  dwdwbwly, 2019-h hnyutiiptph 4-ht pinniigl) £ «<<L<-nmud  ghlintipught
punuwpujuinipjuit hpwjuiugdwt 2019-2023 puljubitph puqiujuwpnipniin
dhongunniditiph dpwughpp hwumwnbnt dwuht» << Junwjupnigjud npnpnidp, nph
dhongwnnidditiph dpwgnpny twhpwmbuynid £ pupdpwgny@t niunidmjuit b ywhnwlub
hwunuwnnipynidbtipnd (wohuwnwbph b niudw@ Juyptipnid) Ypdpny Ypwlpnn dwyptiph

2 «Ytun 33» <U, «Jdwn Suypnipyjub 2pewiinid Jubwig wyunwbpuyhl hpunipbtiph wuwwmwwingpyub
hpuuiwd kpuphihpitind ne wewygiwd dSpugptipp», 2021 https://point33.am/category/research/
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hwdwp Jhpuypuutiyuljdtph unbindnid: Wu dhongunnidp dtwppunmtiugnid £ thnpatwjub
dpwgpny Gpliw@inid hpuljubug ity 2021-2023 pywlubbtpho?®:

Uw gnpdtwuitinid pubinpp (nuddwdn ninnud puy; £, vwuytt uvwhdwidwo ok, ph hiy
wprynip wtwmp L jhth 2023-ht, dwubwynpuwybiu pwbth Jtpuyjpuutkiyul ybtnp E

untindyh b hwnjuytiu np Junnygbbipnid:

b nhy, << Junwywpnipnibhg thnpatp Ghp wbntubw], pt np hnmymd £ wyu
gnponnnipjwd hpwuwiwgnidp: Uwubwynpuytiu, mtintynipnit unwbwnt hwpgnid tiap
niquiplty Jupswytinh wphiunuwljugqihé, wpnnewyyuhnipyubt twpwpupnipjuip (UG),
wphiunwbph b unghuquijué hwpgtiph  Gwhiwpupnipyuip (WULG) L Yppnipjui,
ghunnipjui, Wulnyph W uynpnh dwhiwpupnipyuip (WAUUL):

Mnnyty G htmbyuy hwipgtipp®

1. ulinpnid &Y huywnbty, ph thisle 2022 dwpnh 15-p wyu dhgngunniid hpujubugdwb
np thnynud k:

2. Upyn’p uwhdwiygly th swhwbhptip, npnig hwdwdawyt whwnp £ unbindytt wyn
utityuytitinn:

3.6pbt uwhdwiygty tb Yhpuwlypuwubttyuybtiph untinddwd hwdwp  swhwbhpiitip, wyw
hutinpnid Gl mpudwnnty wyn suhwitthyiipp vwhdwbtinn hwunmwpeninpen:

4. Lwlh” Jipwypuutiyuy L unmtindyt] whnwjut hwumwwmni pyniabtpnid b pnihtipnid:

5. Gpt untndyly kb Yhpuwypuubkywliutp, wyuw punpnid Gl hwynit, ph n’p whnwub
hwuwmnwnnipynibiitipnid ni pnihtipnid Gh npwbp:

6.Gph untindyt) kb Yhpulpuutiywlybtp, wyw pinpnod W wwy pnypunynipnid’ wygbytyne
hudwyuwnwufuw @ funnyghtip b nruwduptng/wmbuwbupbne nppubp:

7. Uhty Junwjupnipjub ytipntpjup npnpdwtt pinnianudp, wpyn’p ybnwlub nplk
Junnygnid jud pnihnmd tint L jhpupuutiyuy: Geh wyn, wyyw jpinpnid &l hwynmibt, ph
nn Junnygbtipnt kb tnt nputp b )"ty sathwthptitipny Gt unbtindyty npuibp:

2 «<<L-nm ghlintpuyhl pumupwluinieyui hpuluiugdiwh 2019-2023 pywlwhitph
nwqiuyjunnipynilipn i dhgngunnidutiph dpwghpp hwumwnbine Ywuht» << junwjwipnipywit 1334-L
npnynud, 19.09.2019, hunflywd 2 https://www.arlis.am/DocumentView.aspx?DocID=134904
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Yuiplinp E @k, np, hhpwy thwumwpeneh hwiwdwyl, gnponnnipyub yuumwupouwbiunn
Juumwpnnp wnnnowwwhnipjuit twhiwpupnipnitb £, hwiwjuumwupnnbtpp” YU<KW-p b
UQUUL—/:

UQUUUL-hg ywuunwuhiwbt] Gb, np vuittiph hwjwpwgpdwbd dyyunmwng hwpgnid k
ninupyt] << pupdpwgnyl ntuntibwui hwumwnniggnibbbp, npt wdthnihtnig htinn
Inwgnighs Jutinquywgyh: Wyth nip” 2022-h dwjhuh 2-htt YQUU thnjubtwpuiwpun Yupta
(Fnyn1iywith Ynnuihg unwgyty £ httmlyw) yuwmwupuwbp.

«Gpliwmbtth ywhinwjuh hwiwjuwpuwbth jnpnbuut dwubwptiph mwupudpnid
hwnlugyty £ 6,25pd dwlltptiuny wwpwodp pun  wihpudtpnipub npybu
Ytpuypuutipul  ogumwgnpdtint hwdwin: Swpwoplh wwywhnyquod Lk
InLuwynpnippudp, Juwhwynpuo £ dkly ubinuing U 4 thuhnil wpennbtipny,

typnyuunnihwthtt bk nppwith wnjuw Gb ptipmuwjupugnyptp:

<wjwuwmuwith wqqujhtt wgpupwhtt  hwdwppuwpwimd  dhish <<
Juowjupnipjud 2019  pJuiuih N  1334-1° «<<-md ghbntpughb
punupwljuitin pjwit hpwlubwgdwb 2019-2023 pPYwlwbbbtph
nuiquuyupniniip b thpngunniditinh dpwghpp hwumwwnbine dwuht» npnynid
pinnibtip, Ytpuypuwubiywly sh tntp: 2022 pyuluih dwpnh 15-h ppnipjudp
<UU<L-nd wnwbabwgyt) th utiyuybtin, npntp Jupnn th dwnwyt) npytiu Ypdpny
Jtpwypnn Jwyptiph hwdwp  Ghpuypuutiyuyiotp, vwuyb npuk sunhwbthy  sh
uwhdwbyty wlbuting, np wn  swthwbhptipp  jupudwnpyttt  tpnhhyjuyg
npnpuwlt hudbpJuwo 2-h ghipwunignitt 4-h 5-pn dhgngundwi
yuwunwujuwbwwmnt juwnmwpnnh Ynnihg, b nppui jhwenppbitt utipuydtiph untinddwb
whuwnwbipbitipn:

d. £pnuungh wijut yinmwljub hwiwjuwpwih §nnihg niunidbwuhpgty G
wmwpptip  pupdpugnyt nuunidwjut L whnwui  hwunwnmnggnibbtpnid
(wppounwbtiph & nudwd  Juyptipmd)  Ypopny  Yhpwypnn dwyptph hwdwp
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Jtpuypuutiyuyitph hwdwp whpuuntiujuwd yuydwbbbpp: Wn dygunung b
nju; wuydwbbbtphtt hwdwyuwunwupupwt hwdwpuwpuinid hwnugyty £ tpyne
utitjul” wyn PYnid AN< wnwehlt ogtinipyub Yhtnpnp:

Qujuwrh ywinmwjuwi hwiwjuwpwbnd Ypodpny Ytpwlpnn duyptiph hwdiwp npytiu
Jtpuwypuutiyuy £ dSwopwynid hwdwjuwpwith Jopubtnpngus b juhwynpjud
pniditinp: Uhwdudwbwy, wyn tguumuih hwdwp yuwhwbigh nhiypnid Jupnn th
npuwdwunnly juhwynpyuo utijul] GN< hwiipujugupuiniy:

Uhtylk <<-nmd ghbptipuyhtt pumqupwubinipyut  hppjubwgiwi 2019-2023
pYuyubbtiph nwqiuwyupnipniiin Lt dhongunnidtitiph  dpwghpp  hwumwnbne
dwuhlt << Junujupnipjuit npnpdwbd  ppwbwjdipmd Gnphup whnmwuwb
hwiwjuwpwbnud Jipupuutiyuly sh untindyty ywhwbowpyh pugujuynipjub
wuwntwnny: <wpyh wnikny << Gununjupnipyui Jtpniwy npnpnidp” wnwbg
Jtpwypuwubiywyitiph untnddwt hwdwp  swhwihpbtiph vwhdwbdwbd, 4N<-h
hnipunwbpn hg Juhugnpyud utiyulatiphg dtp (npp guniynid £ niuncdwjub
phy 1 dwulwpbkiph Ynnpht) hwpdwptigty E nputiu Ypdpny Ytipwypnn dwyptiph
hwdwp Ypwpuutityuly: Wohowmwbpbtpp Ynnpnhtwgbtine hwdwp tpuwbwlyty £

wunmwupiwbwwnnt wha:

GEpliwbh pwwmpnith b Yhtingh whmwljwh httuwmhwmnimnd Ypopny Yhpwlpnn
duyptiph hwdwp Gwpwnbujwd £ 1 Jhpuypuuttyul jhg uwbhwbgnygny, L
wbhpudtymnipjui ntypnid hwdwjuwpwbap dtnp Yptiph twl hwdwygumuupoub
utinubihly:

GEpliwdh YUnihmwuh wijwd ywinmwjub Ynbuipuuonphugnid wnu £ dby
Jtpuwypuutyuy, npp hwinhuwbtnid £ pnidjnnp” juhwydnpyud vwbthunwpujui
wbhatwluwb hhghtiugny: W5t dhpum dSwnuwyti £ idwb hpudhbwyoph hwdwip:

Ghpwyh U. bvwjpwinubih wijut yimujut hwdwjpuwpubp twhwatinit £
dhtsl mwptiyting Juwhwynpty Ynpdpny Ytpwypnn dwyptiph hwdwpbwhiumtiugfud
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Jtpwypuutiyuy, nph suhwbthytipp vwhdwbnn hwunweninen Yyuldwd thnynid
k2 Lun  hwuwdwjuwpubh  §nnihg wigugquo  duunhnwpnidbtph’
<wdwpuupwinid Ypopny Jtpwlpnn duyptiph hwdwp jipujpuutijuljhg ogunytine
wbhpwdtiymnipnil wn wyuop sh wnwewgh):

Juwbhwdanph wtwowuld hwdwpwpuind  untndyty £ 8pd  dwytptuny
Jtpuwypuutiyuy  Ypopny Yhpuwypnn duwyptiph hwdwp, npotn welu b
hupiwpuytim wpenn, pupniptne ubtinubihy, Ltjupujui Junuly, pwg L snp
wbhdatinnghljip, wnpwpyn, npmbn  Jupnn G Ghnl oquwugnpoywd
wbhatinnghljipp, wwynhpbtipn, UWnunwluwnid wniu L Jubwbg hwdwp
uwithwiignygnp” Wymwul hnunn ppny b dtinptinh Lijupuub snpwbingny:

<nwhuwihtt hwiwjpuwpwbind npytu Ypopny Yhpwpnn dwyptiph hwdwp
Ytpuypuutiguly tipuynidu oguugnpdynid k pnidyjtinn:

Supnuwpuwbmnipjut b httwpwpnipjutt <wjuwunwih  wqquihbh
hwiwpuwpwind  Ypodpny Yhpwlpnn Jwyptiph  hwdwp  jhpuypuutyuyh
twhuyumpuunujut wyhiwmwbpbtin ppwgph Wty th: Lwphmunmbtiuymd k
pnuwpawyty pnidtimp b wpwbabwgdtp Uh hwndwd Ypdpny Ytpwlpnn dwyptinh

hudwip:

<wjjujut Wtimwljuwh dwijujupdujuit hwiwjpupwpwinud pbbwpynmd k
Undpny Ytpwlpnn duwgptiph hwdwp® nputiu Gipupuutiyubtp dwpoumbubn
pnidyjtimtiph - wpwbabwguwd hwnjwotitinn, npnbp nibkl  hwiwywnuupaw
Juwhwynpnid, hul] wpuwmwbpuwyhtt dwdtiphtt hhpjuy fhmbpnid htippwwywhnid th
pnidpnyntipp, nyptin, wihpwdtpmnipjud ntiypnid, jupnn G npudwnpty wl
Juwubwmghnuwjubt  ogmpnitt  Yhpwlpnn Jwyptiphti:  Quuhwbhiph W wy
wwhwbeltinph hwdwawyitigdwb wpnnibpnid bwhmuntiugnid £ nibititu) wintijuqh
tpynt  Yhpwlypuwutyul dtyp fowbgqub 5, Wnwupt Whp Uwbnilpub 13
hwugtiitipnid qlinnynn hhdbwlut dwubwpbiiptipnid: Uhty << Gwnwjupnipjui
npnyniup pnithnid idwb uwbhywyotip wnwbatwgud sk tnt:
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{wjwunwbh ywhnwjuwlt wmintuwghnwjut hwdwjuwpuith  pnidfnh
nwpwdpnid wnjuw £ wpwbdbugud hunjwd” dhyniuwgyud  wnwewljuny
(oppiuyny), npp Gupnn £ dwnuyty nputiu Yhpupuutiiyul: Uepupdwd hudwp
twhuntiujud nmwupwdpnid weplu G hwpdwpuwytim puquumne” dnp hwdwp,
thwpwpdwb utinut’ tnpuodth huniwp, nnyp” tnpwdth oquugnpdywd muynhpbtiph
hudwn, Jugupub, uvwnbwpub, phthy b hhghtibtuwyh wupuqubtin:

{wjwumnwih $hqhijujui nymnipugh b uynpmh wmwljuwid htumhmnonp
Jtpwypnn dwypbtph hwdwp Gwhwnmbut] £ hwunugit 1 ubkiyul wnweht
dwubwptiiph 1-ht hwpynd® 7.7pd2 dwljiptiuny, nph juhwynpnidt ni hwgtignidip
bwhuwmtiugynid £ 2022-2023  nuunmdbwubd mwupnd: Gkpujpuutyuyh
untindiwl hudwip whpudtiym swthwitthytitipp Wywijdwb Ytpptwjut thnynid G W
wuwwnpwuwn hitnih ytu upudwnpytba: Uhby << junwdupnipjud Ynnihg hhpjuyg
npnpuwl pngnibnidp, bunmhunninnid tpupnn duyptiph hwdwp ddwd ubiyuly
twhiuwntiugud sh tintip»:

Jwpswytimh wphowmwjuqihg hupgnmdp ytpwhwugbwgngty £ QULG-p: WULG-hg
wuwwnwupiwbl) G, pE pwih np  gnpdnnnippui Wwumwuhiwbwwmne - juwmwpnnp
wnnnewwwhnipjud bwhiwpupnipinibd £, wyw hwupgnidp ytipwhwutiguygnpyty £ dpubg:
bulj wnnneuwwwhnipjud twhiwpupnipyniithg unwgt Gap httmlyw] yunmwuhawbn.

«Qtpn 23.03.2022p. hwpgiwl Juuyuwlgnipjudp wmbtnijugmd G, np <<
wnnnewywhnipjut bwppwpupnipyubt Ghpujunipyut juqiultpynienibitnhi,
<< wnnnewuwuwhnipjul twppupupnipuit «<pjubinnipnibitph yepuhudwi
Juipiupgbpdwt  wgquyhtt ghpnt»  NOWU-hh, «<< WU  Qlwnbtdhynu
U.Uynuptiljjuth wiuwi wnnnouyyuhnipjui wmgquyhtt htumhmnim» ®LL-hi, <<
UL ywhnwul wpnnpuwyyuhwjut  gnpdwunipjubp wnwewpyty £ Ypodpny
Utpwypnn  Gpijow nibitignn wppuwmwhgitiph hwdwp unbindtp hwnniy
quwhwynpquwd L uwihwwpwhhghtibhy wuydwbitphd  pwdupupnn  ubbjwl
tinihuuyhtt Ypdpny Yipwyptne hwdwn:
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Uhwdwdwbtwl mbintijughnid td, np Qtp Ynnihg huygynn mbtintljuumynipyubnp
wnnnewwwhnipjud twpuwpwpnieyniin sh mhpuwtimnid»:

Wu wwumwuhiwipn npbll mpudwpwbwui juy snidh unwdupnipjud npndudp
huunwnywd nwuqiujupnipjud’ Jhpupuutiyuyiutinh untinddwi gnpénnnigyubt b npwi
Ytpwptipnn dtp Ynnihg pupunpjud hupgtiph htim: 6y pny) £ mwhu tgpuijugbty, np wyu
gnponinnipjui Jumwpiwb ninnnipyudp nshiy sh wipyt:

willug phndhondil Opny hlinwlinkin hwidw

«Gpbjuuhtt Ypopny Ytipuwypnn Yanep dhigh tpbhuuh dtniytiu mwpht jpubwp, pugh
hwtiqunh b uiitint hwiwp mpudwnpynn pindhedwd dunitiphg, Gptjuughtt Yapuptno
hunfwip jnipupwibygnip biptip dwdp vkl npudwnpynid b pugnighs phipdhenid” Yhu dundhg
ny Wuluwu mbnnnipjudp: Gpijuuwghtt Jhpuyptine hwdwp twhoumtiuud pindhenidttiph
dutwbwljuhumyuonid wphuwwmnnnp Jupdwwnpynd £ dhohtt dwdughtt wiphuwmmuwuinéh
sathny», - wdpugnyud £ Whiuwmnwbpughtt optiugpph 258 -pn hnnjwidh 5-pn dwuny:
Yupnn tbp Wb, np 8 dwd wlinnnipjudp wyhuiwmwbpuwyhlt opguw phpwgpnid Ypdpny
Ytpwypnn Yhtip upnn E nibtibug hogbpu wntjuigh 1 dud phpdhenid:

v Gy, hwpyh wnbdbing wyb hwiqudwbpp, np U<UG-h L SOFLHhUGD-h gnignidiitipny
tinihuuwgh Ypodpny Ypuwypytnt oyyuhdiw mwphp tpynid £ dhisle tiphnt mwuptljubp, wyu
guiiuh £, np wyu wpunbnipyniip vwhdwigh ny ph dhish 1,5 wmwpblwb, wy dhisl 2
muptijub Ypopny Yipuypnn dugptiph hudwin:

ws Uniu Ynnihg wyu ntiypnid bu siud hpudujud inpdwnhy wjumbp, npntip Juuyuwhnytio
uyu hnnwodh Yhpuntijhnipyniip ypulumhjuynid: Uwubwynpuytiv squ pbpuguljupg, et
htyytiu Gh vwhdwbynid pnihpdwd minnnipyniat ni dwdbpp: Ophtiwy, wpyn’p Yhop
Jupnn £ wwhwbot] ny ph 30 pnwth, wy 45 pnyt wmbinnnipjudp pindhenid, L wipyn’p
gnpownnih uipnn E dtipdt) wyn yuwhwben, b wy hwpgtin:
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w hul] Gipuynidu wyu npnypep gnpdtwljubnid gptpet wthtwp L jhpunt] hwpyh wnbiting
Jtpupuutiyuyitph jud Gphjuwbtph - ppbuwdphtt hwnjugqude mwipudpbtph
pugwljuynipyniip wphnwwmwywyptipnid, hwtinuyhtt mputiuynpnh wbtjuiting whuwmwbtipp
L wy] hwmbqudwbpbtip: 30 pnybtnid Yhiin hghjuytiv sh Jupnn qgbwy wnih, Yhpuypty
tinihiwghtt n1 Ytpununtuw wphuwmwduyp: buly tpt Gthpwnptbip, np wphuwnmnn Yhiip
hwugnid £ 30 pnytinid qiwy wnih, Yhpwypl nt yGpunmuntw, b npu wind k
wyhuwnwbipuyghtt opduw vhe tipyne jud tiptip wbqud, wyu, hwpyh wntng $hghljujub
hngliwdnipynitp, wbhtwp £ wlbut), np tpu wphuwmwbph wipynibwytimnigyniin
pwipap Yhtth: Opwtiu (nudnid (honwd Gt ntiyptin, Gpp gnpédwwnnih htin hwiwawyiin pyjunip
Jhtp vt dwd yninm E wdupunid jud bkl dwd nip £ uljunid wphawmwbipn:

Ayl upuwnnwdlipughl wwybwbiiilin

<L optunpnipjudp Gynit whiwmwbtpuyhtt uydwbbtp twhunbuwo 6t hnh jud
dwijwhwuwy tptijuw nibtignn jubwbtg hwdwp: (Gl npnuijh wipmniinigynibdbp Juie
wyhuiunuwdwdwbwh htim uuywo:

Whiwnmwipwyhtt optitugpph 141-pn hnpjwodh hwdwduwy™ hnh Jong L dhisl by
wmwpbjubl tphjuw pubudnn . wphowwmnnh - wwhwieny Jupnn £ uwhdwbdygly ny phy
uphuunwiipuyh op ud ny (phy wohuunwbipught 2wpwe??: Ny iphy wohmunuduniwbulh
nlinnnipniip b ppu hwnjugdwb jupgp vwhdwiynid Gb §nnitiph hwiwawybin pjunip
Jupnn b Gipunyt; wyhoumwbpuyhtt yuydwugpnid:

Ny phy wphmumnwdwiwbiwlh (ny phy wphiwnwbpuyhtt op fud wpwe) Yhpuntwb
ntiyptipnid wphowwnwbpp Jupdwwnpynid £ thwuunwgh wphuunmwd dwudwbwhdt jud

Juwnwpywd thwunwgh whuwnwbpht hwdwyuwnwuhw®®® hwdwéawy Whwnwbpuyht
optiiugnpph 187-pn hnnjwdh:

29 & Whunwibipught optifiughpp, hnnwd 141, http://www.irtek.am/views/act.aspx?aid=150003
30 2L Wohuwwnwilipwhfi optiiughpp, hnnywd 187. http://www.irtek.am/views/act.aspx?aid=150003
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Wipwgnyuo £ Gwlb, np hnp Jubwp W dhish dGYy wwptjub tpijow jubudng
wyhuiwuwmnnbtpp Jupnn G wponwdudju wphownwbiph Gtpgpuygytp dhuytt - hptibg
hwdwdawybnipjunip®:

GY hnh qubwyp, W dhivlh Gptip mwptjub tpijuow pbuwdnn wyhownnnbtipn upnn G
ghoipughtt wphiunwbph  Ghpgpunfyty dhuyh hptilg hwdwduwyinippudp’ Gwpubwljwb
pdouut  qumpmt  wbghting U gnpdwunnmihtt pdojujubll  Lgpuijugnipynih
itpuyughtnig htinn??*:

wUwpupbwmptih - Yhth  optbunpnippudp  nmibbbny Jupquynpnudbtip,  npnbp
htwpuwynpnipnid juuub wphmumwbpp juqiuytipyt) dwl hipwjuin, wqun gqpudhyny:
<wnjuytiu Unpnwdhpniuwght hudwjwpuyp Juwbputint  hwdiwp  puhun
uwhdwbwthwynidtitipp gnyg wytight, np h upp wphoummwbplitin htwpuynp £ junwpty
twlt htinwjun:

* <L Wohiwnwiipuyhti optiiughpp, hnmpwd 144-h 4-pn duu

http://www.irtek.am/views/act.aspx?aid=150003
32 <L Wuiunwbipuyht optitughpp, hnnwd 148-h 4-pn dwu
http://www.irtek.am/views/act.aspx?aid=150003
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Uuu 5.
Uhewqquyht thnpap” dwypnipjut wpawlnipnh b wpjuwwmwbph Jipunupnbwinig
htinn Ypdpny Yhpwlptint JEpuptipyuy

Uwjpnipjub wpdwlnipn

Uwypnipjubd wpdwynipnp unynpupwn uuynid £ widhpwytiu tptjuwgh dtitinhg, vwjuyt
npny nliygpbpnid wyt uuynid £ dhisle Gptijough dtincinp L uipnn £ wwupumwnhp (hitty
twhiwdtnyuit b htmdttnywbd ppwtinid wpdwlnipnnid qmbytjp: WUU Uwypnipyub
wupunwuwbinipjud Yntytitghwtt vwhdwind £ ouqugnyiin 14 wpwp dwypnipjui
wpdwynipny: Uh pwupp tpypbtipnid jub wipdwnipnh phpwugpnid yéwpdwb dthuwbhqubbp,
uwluy@ qub Gwle wybyhuh tpypitp (ophtwl” Wjunpughw, Bnp Qkubnhw, Gytnhw),
npnbp Jowpynn dwypnipyubt wipdwynipnh ytipwptippu) wnwiiaht jupguynpnidatin sniaitib:
Funnthuynid ubwyp Jupnn G wphuwmmwywpdh wdpnne suthny éwpynn dwypnipjui
wpdawlnipn Jtpghty tpthuugh dttinhg dhivle tpu 18 wduwlub nuntwp: Wyanithtml
tpthuwgh fubwdph wipdwynipnh phpwgpnid wduwuwd vnwind &b 38 typn' dhbsl
tpihiugh 3 wwpbuwb qunbwp (pinhwinpy' 166 ywpwpe, nphg 84-p  wdpnny
wphuwnuiwipah swithny Jéwpinn wpdwlnipn):

<nibquphuynid dnybwtiu wpdwynipnp gptipt tnytpwb &, vwljuyl uoniguoph L wy: 24
pwpwpe dugpp unwinid t hp dhohtt wppuwmwjuindgh 70 inynup, wybtnithtimle® tiptijowgh
putwdph wpdwynipnh pbpwgpnid bu, tw wpnibwlnid £ Gnybpwt Jawpyty dhosl
tipthjuugh 2 muptiub nunbwp, b ngpwithg htimn dhosh tpthoagh 3 muptjub punbwm
unwind £ 88 typn $phpugwd gnidwp  (phnhwinip® 144 jwpwp, nphg 96-p
whuunuwijuipéh 70 mnlnuh swithny Yawpynn)33:

33 Are the World’s Richest Countries Family Friendly?, UNICEF, 2019
https://www.unicef-irc.org/publications/pdf/Familyv-Friendly-Policies-Research_UNICEF

%202019.pdf
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Uhwgyuy (uquynpnipniiinud® Ginep wipynid £ 12 wpwpe’ J6wpynn, 39 wpwup’
pnhwimp: Uhtt wphmunmnnbtpp Jupnn G Jtpgbtp dhish 52 wpwpe dwypnipjub
wpdwynipn:  Wnwehlt ybg Qwpwpep Joéwpynd L Gpubg dhohtt  wpwpului
wyhuwmnwywindh 90 wnlnup swthny, hull Yniu 33 wpwpyu pipugpnid unwbnid G
>wpwpwljul wnuwytjugnyipn 148,68 $niin untinjhtig (Unn 174 tpn): Jdhpehll 13
wpwpbtinp skl yawpynid: Upawnipnp hmpuynp t ytipngby inpijough dtitinhg 11 pwpwpe
wnwy: Nuwpununhp £ wntuqb tpyne wpwpe wpdwlnipnp 6ttnhg htton, U 4 ywupwp
wpunwnpudwutinh whuwmnnnbtiph hwdwip:

Udtphjuyh - Uhwgyuy  Gwhwbqbtpp®®  snii wqquyhtt nupbuwghtt  optiiunpnipyundp
wipugnywd  Jwypnipyub, huypnipyjubt jud  dtnnujub  wpdwlnipn: 8 twhwbg'
UGuhdnnbhwl, Unt Qtpuhl, Onn Wypbnp, Yne 8nppp, dwphiqunip, Uwuwsniubipun,
Unlitijnhyniwnp, Optignip b Unnudphuyh oppwitin utithwjub optitunpnipyniiit G ptinniaity
phwnwbthph Yawpynn wipdwnipnh Ytpupbpyug:

Uwjpnipjui Jwpynn wpdwljnipnp
(8<9u 2020p-h wuyphih wyjuyitin)3®

Slnnnipynih Jowpiwbh  dhohli| UWdpnnewjub nnnypht
(Qupwpp) swthp (%) hunfwipdtipnipyniiip (Qupwe)
(1) (2) (3)

Uunpuihw 18.0 42.4 7.6

Wyunphw 16.0 100.0 16.0

Ptyghw 15.0 65.6 9.8

Gl 16.0 47.7 7.6

Qhih 18.0 100.0 18.0

Unjnudphw 18.0 100.0 18.0

Ununw (i 17.3 100.0 17.3

Qtiuhw 28.0 59.4 16.6

Qwithw 18.0 52.4 9.4

% QECD, “Parental leave systems” , 2021
https://www.oecd.org/els/soc/PF2_1 Parental leave systems.pdf

% Lnyu nbnnLd:

% OECD Family Database https://www.oecd.org/els/family/database.htm
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Funntihw 20.0 100.0 20.0
Shbpuinhw 17.5 74.8 13.1
Ppwbuhw 16.0 95.7 15.3
Qbpiwihw 14.0 100.0 14.0
<nriwumwb 43.0 61.8 26.6
<nLhquiphw 24.0 70.0 16.8
bujutinhw 17.3 77-9 13.5
Pojulinhw 26.0 27.3 7.1
bupuyly 15.0 100.0 15.0
Puughw 21.7 80.0 17.4
Swwynithw 14.0 67.0 9.4
Unpbw 12.9 84.1 10.8
Luunhw 16.0 80.0 12.8
Lhuntw 18.0 77.6 14.0
[jniptdpnipg 20.0 100.0 20.0
Ulipuhlju 12.0 100.0 12.0
Ghntppubnibp 16.0 99.2 15.9
Unp Qbpuinhw 22.0 47.5 10.4
Unptighw 18.0 95.5 17.2
Lhwuwnmwb 20.0 100.0 20.0
MnpunnLquihw 6.0 100.0 6.0
Unguhu 34.0 75.0 25.5
Upnytéihw 15.0 100.0 15.0
huwwiihw 16.0 100.0 16.0
Cytinhw 12.9 77.5 10.0
Gytywguphw 14.0 58.3 8.2
(3nLpphw 16.0 66.7 10.7
U hwgyuy Swiquijnpnipinei 39.0 29.8 11.6
uuv 0.0 0.0 0.0
S<9U dhohli 18.4 - -
Pnynuiphw 58.6 90.0 52.7
funpywphw 30.0 100.0 30.0
Yhupnu 18.0 72.0 13.0
Uwpw 18.0 85.6 15.4
Onudhihw 18.0 85.0 15.3
6U dhehlt 22.0 - -
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Ylipupuubttyuljatip b piipihgnuiatip’ Ypdpny Yipwlpnn wpluwwmnnbtiph hwdwp

Whiwnnwyuypnid 4podpny hpuyptne ubitywlitin nibtbugny, Ynpdpny Jtpuwpnn Janen
hwdbpuy pinthenidttipn mpudwnplnt b 64nLt wyhoumwiipuyhtt yuydwtbtip wyuwhnytijne
Ytpwptinpu) mupptip tipypbtip nubbb mupptip jupguynpnidatp:

«Upnunp wphmunwiipughtt unwlnupnbbtph wipm» nupbuygh@ optiiph 7-pn (r) dwup??
Ytpwptipnd £ wpuwmuwuypnid pdpny jhpupne hwdwp yuydwbtttiph wiygquhnygdwbp.

1. Q@npdwwnnib wtiwp £ mpudwnph’

w. thisl dtl wwptub tpthuughtt Ypopny Ytpuwyptne hwdwp  putijudhm
mbnnnipyuip pnpdhenidtbtp wybpwi, npput wyhuwnnnp Ynibtitin Juphp' Ypopny
Ytpuptny/Yptne hunfwn:

p. wwpwdp (ny qniqupwbp), npwbn Ghop Gupnn £ 4pdpny Yhpulpty/Yet:
Swpwodpp whwmp Lk hth pninph mtiuwnuwiunhg htinny, b Yniu wphuwmnwhgbtin no
wy] wbdhp yuunwhwpwn ttipu nbtne hbwpunpniegynia snidbiiub:

2. Gnpownnit yupumuynp sk thnpuhwwnnigly Yytpntpyuy uijudhn mbinnnipyjudp
nndhenidtinh nhiwg, npnbp tink) G whuwmwipwyht dundh phpwgpniy:

3. Gnpodwunni b, npl nLth 50 -hg wujuu wphuwwnnn, sytinp E Ghpwnyh ytipnbpjuyg
wwhwbelitinhti, tet wynuhuh ywhwbettipp Yupnn th wthwpyh ndjupniggnibitin
wnweowghti gnpdwwmnih hwdwp untindtny qquih fuinhpttip jud dwhuubip® hwpyh
wnitiny phqbtiup swithp, $htwbiuwmub nunipudiipp, pnypep jud uonigyudpn:

37US Department of Labor, “Section 7(r) of the Fair Labor Standards Act — Break Time for
Nursing Mothers Provision”, https://www.dol.gov/agencies/whd/nursing-mothers/law
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Uhlnyt dwdwbwly, gpbpeb pnnp Gwhwqbtpt nibtd wyhowmwuypnid - Ypodpny
Ytpuyptnt  hpwyniiph  wdpwgpnn  optiunpnipynili, npnigny  wpgbpnmd Lk
hnpuuitinipniip Ypopny Ytpwypnn wphowwnnnitiph hwinby, twhwwmbtuynd £, np
gnpowwnnibtipp wtwmp £ wmpudwmptt Ypopny  Ghpupdwi hwdwp  pondhenidatin
(qruuynpugtin”  sywpynn) W uiunwghuwh hudwp  Gwhiunbufuwd  wnwbabugyud
nwpudphtip:3®

Optitunpujutt wyu tnpdtipp mwpuwoynid Gt wyh juquwytipynipynibtiph Ypw, npnbp
n i 50 hwqup nnup b wytth mwptiub oppwbtwpnipyniia: Uw pubwynid k, np gpbiph
pnnp Juqiwtpynignibtitipp gnpésttwjuiiinid yuipmuwynp G junwply wyu optitiph
wyuwhwbop: Pwgunnipnid b Juqinid phpblu thuyth 50-hg phy wphuwwnnn nibtignn
Juqiwltpunipynibbtipp3?:

Lanihgoniditin wwhwbetint Ytpwptipu) gnpdwwnni-wuwnnn  hwpwptipnienibitipp
Jupquynpnn hwnnil] uvwhdwiwd phpugujung squ, phl npn Ywubuwynp ntiyptipniy,
uwhdwiywd G twb wyn phpwugwlupgtipp: Ophtwl, Uwb dpubghuln punuph
whunmwuqin® hp quiunwghwh  pppuwpiniudwt Ytpupbpu  punupwjubinpyubt
pinnLidudp vwhdwbdt] L wle phpugujupg b Wywyt) nhdnudh tdnip, npb wphowwmnnn
Inwgbtniy £ hwybpuy piipdhgnidtttip unwtiwne hwdwip:

UUUL-ny, bpt gnpdwwnnih dtpdnid £ Jangp mpudwnpti pipihenid jud wnwbdimgyud
nwpuwdp  Juiunwghuwh  hwdiwp, wwyw  Ybipphtu Jupnn £ pnnnp  Ghipluywugbty
Whiwnnmwdudwbwh b Jupdumpnipyubt pudht: buly tpt 4pdpny Yhpuptmnt hudwp

38 US Breasfeeding Commitee, “Workplace Support in Federal Law”,
http://www.usbreastfeeding.org/workplace-law ,

Workplace Fairness, “Breastfeeding in the Workplace”
https://www.workplacefairness.org/breastfeeding-workplace-laws#1
* US Breasfeeding Commitee, “Workplace Support in Federal Law”,
http://www.usbreastfeeding.org/workplace-law ,

Workplace Fairness, “Breastfeeding in the Workplace”
https://www.workplacefairness.org/breastfeeding-workplace-laws#1
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hinpuut  Jtpuwptpdnioph £ wpdwbwind, wwyuw  Jupnn £ oppdhp <wduuwp
wphuunwiiipuyhtt hiwpunnpnipyniLiiitiph hwhatwdnnny*°:

Ubpuhlju®

Utipuhjuyh optitunpnipjuip Juwbuwyp UYnpdpny Yhpuyptint hwdwp hpugnilp nidtb
opwuwl btpin® 30 pnyt mbnmmippudp hwdbpuy phnpdhendttiph wnwbabwgyuo
mwpwdpniy, Jud wpuwmwbtipuyhtt opp vkl duning Ypbwntiine: Wyu hpuynibipp mpywod k
dhuyt yig wduny: Quuywd optiunpujuil jupgquynpnidbtinhy, wyu hpunibpp Jubiuwyp nt
dwlnn snibiit jud &b hpugbnid jud gnpdwwnnih ny Gynid fhogne jud duypbipp’
whwntinunipyubt jud gubnipnid snibkbwnt yumbwnny:

Uhwaquy [wquilnpniemnil

Uhwgjuy (Fuquynpnipjniinid gnpéwwnnih wyupumwynp £ hnh W Ypdpny Ytipwpnn fangp
wpuwdiwnptip  wmwpwdp, nputn  Gpubp  Jupnn B hwbquuowubw,  wyunybno
htwpuynpmgynih nubbbwg Uhlingt dudwbwly ptle  gnpéwwnni smbh  optiipny
wupnuynpjudnipmi . wphuownnnhtt mpudwnply Ypopny  Yhpuyptne hwdwn
bwhiunbuywd wmwpwdp b plndhenidtp, uwuwyt Health and Safety Executive-p*?,
Advisory, Conciliation and Arbitration Service (ACAS)-p*? hptiig nintignyygitipnid
tpmd G ghpuwypbne hwdwp bwhpwntujud hwnnil] mwupwopbtin L pndhenidatin
npuwiwnpbnt juplinp ypujumhuyh dwuhib:

0 US Breasfeeding Commitee, “Workplace Support in Federal Law”,
http://www.usbreastfeeding.org/workplace-law

Workplace Fairness, “Breastfeeding in the Workplace”
https://www.workplacefairness.org/breastfeeding-workplace-laws#1

# Sonia Hernandez-Cordero and others, “Implementation of Breastfeeding Policies at
Workplace in Mexico: Analysis of Context Using a Realist Approach”, 2022
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC8872172/

“Health and Safety Executive, “Protecting new and expectant mothers at work”
https://www.hse.gov.uk/mothers/employer/rest-breastfeeding-at-work.htm

43 Advisory, Conciliation and Arbitration Service (ACAS), “Accommodating breastfeeding
employees in the workplace” 2014

eedmg in- the worleace pdf
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YGupnp tpmd L wyh, np wppuumwmnnbbtpp tpipouwgh 6tniinhg htimn - wphuwmnwibtiph
Jtpununbwnig htimn whwp £ gnpdwnniht gpuynp hwymkity, np Ypopny o puwpnd:
Upw tyuumwlt wyd E, npuytiugh gnpowunnitt hwpyh wneiting wyn  hwbwgdwbpn,
pupbhiyuum yuydwbttip wyuwhnyh wyhuowmnnh hwdwip:

Uhwgjuy (uquynpnipjubd optiunpnipjudp htwpuwynpnipynid £ mpynid wle 6ynih
whiunmwbpughtt. yuydwbbbtpny  wphmunmbine:  Uwubwynpuytiu, Gpt  jhop Gnyb
gnpdwnnih Wnun wphunty £ wntiuqh 26 owpwp (onipgy 6 unthu), wuyu dw fupnn &
nhdtp gnpownnihtt putinpny  thnthnputp whuwmwbpuwyhtt opt m dundtipp, il
wohuwmnwbpp Juunuwptine Juypp: Ywpnn £ puinpt) jpéuwnt hippuwywhnipjui dudtpp,
wphuwnti ny Inhy dudwbwyny, Jud snilitiiuy tptynywt/ghotipuyht
htippuwwhnigynibbtn: Anpdwmnit yupumuynp £ nhnwpytp wyu nhinudotipp L jupnn £
npwbp dtpdtp dhuyt pphun hhdbwynp yumbtwnwpwimipjudp: Unpdpny Yhpwyptino
nipugpnid whuwnwtipuyht wuwyiwbhwgpnid Jupnn  Gh dudwbwjuynn
thnthnfunipynLbbitipn Junwpy b4

Nnmnniquighw®

Mnpuniquihugh  optiunpnipyudp  Yhop  wphuwwmwbph  Jtpwnunbuwnig htinmn  Geb
wnnibwnid £ Ypdpny Yipwpnidp, wyw tw hpuynidp nih wphuwmwbipuyhtt opdu utie
tpynt  wiqui  pinpihgnid  whbne  nipupwbiymp  phngdhedwh  wlinnnipniip
wnwbpugnyip kY dud): Gph Yhip Ypdpny Ypuypnidp ;upniiwlnid b bptjough gkl
mwphil pubwynig htimn, wyw ywhwmp £ gnpéwnnihtt dipuywugbh pd2yh Ynnihg mpquod
Yyuwywjwd, npuytiugh pwpniiwyh oquuby wyn pipdhgnidbtiphg:

¢ La Leche League GB, “What legal rights do breastfeeding mothers have when returning to
paid employment?”,
https://www.laleche.org.uk/legal -rights-breastfeeding-mothers-returning-paid-employme

nt/
4 E- Portugal (Information portal of the Government of Portugal),
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Gpt tinihuwb Ypopny sh Ypuypynid, wyqu tpu duypp b hugpp nuabkb jipugptine hwdwn
twhiumtiujud pnihenid” dhosh tptijough vk muptub nunbwgp:

b nbtyw, obnnutipp wwpumwynp th gnpéwwnniht mwud op wnwy qgnipwgiitiy wju
nnihenidtinh hpuwiyniiphg oguytint dwuhii:

Unodpny Ytipwpnn duypp Jupnn k suumwpt] wpmwddyjw, ghytpughtt wpjuumwbipbitin:

b ntw, pwgh Ytipnpjuihg, Mnpuniquihuynid dhosh 12 wmwptjui Gpijow niiitignng
dtinnhtip hpuwyniip nibik *wphiumnwbipughtl dundtiph Ypyhwyh YpGunnud dtnnhtiphg
dthh Qud tpyne dtnnh hwdwp' hwenpnuljub  dudwbwuwhunnjwditpny, *64nLh
wphiunwdwdtp, npnip Jupnn GG wmwpudyty tpyne dtnnh Ypw E, Ftouwduwlh
nbpwugpnid dhtvh 4 dud puguljuytint” tpihuough nupng wygbtine tyquwmwyny: Uhos 3
wmuwptijui Gpihow nibtignng dtinnbtipp twle hpuwynitp niatit hinwdup wphawntbny, tipt
wyhuwwnwbph pnypp pEny; E vwhu b wphuwnnntt niih  hipwjup  wuwunbn.
ntiunipubtipn: bul] ¥t muptjuib Gptijuw nidtignn dtinnp Jupnn £ wupnududyu wphuumwbp
squmnunt:

Wu hpuwyynibiptitiphg ogquytiint hwdwip wppuwnnnp wtwmp £ 30 op wnwye qpuynp nhih
gnpowwnnihti: Gnpownnih nith 20 onp” nhuinudh Yipupbkpyuy npnpnid pinnititne hwndwn:
Gpt wyn dudljtimnid npnynid sh pinniiynid, www nphinidp hwdwpynid £ pognigws:

Gghzgmgﬁm“ﬁ

Gytyjguphwyh optbunpnipjudp’ dhish Gpthuuwh JdG]  wwpbubp wyhuwnwduypnied
tiptihuughtt Ypdpny Ytipwiptint jud Jup wwhbtunwynptint hwdwp  Gwpiuntiuwd
ninthenidtitipp hwiwpynid Go Jowpynn wpuumnmwduwdiwbwly: Qjuyhuny, dhosh 4 -dudju
wyhiuwmwbpughtt opyu niypnmd  twhiwntiugnid £ wntijuqt 30 pnuybt pipdhenid, 4

4“6 Promotion allaitement maternel Suisse, “ Breastfeeding at work Facts for the employer”,
2019,

https://www.stillfoerderung.ch/logicio/client/stillen/archive/document/StillenundArbeit/Fact

s fuer den Arbeitgeber en.pdf
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dwidhg wyt] mlinn wyuwwmwbpuyhtt dundh nhiypnid” wntjuqh 60 pnwt pindhenid, huly 7
dunihg wyti mlinn wphawmnwbipuyhtt opdu ntiypnid” wntjuqh 90 pnuyt pipiheni:

Wju piniheniditinp upnn G hwnjugyt] thwiquuihg jud pwdwibty dh pwith dwuh™ pun
tinihiwgh - $hghninghwjut yuwhwbeh: Uhliiingd dudwbwly Gpynid £, np Jtipnbpuy
Juqugnytt dundtipp hwiwpynmd G Jéwpynn, hul tpt ju Shghnnghwljub yuwhwiy
wftih tiplup phpdhgnudbtiph, wyw wy niypnid nputg nhdawg Yhtp sh Jawpyned, tph hp
e gnpownnih tholt fapywd wuydwbwgpnnid wyp pub sk biwhiuntiugwd:

LVwhiwntivjwd £ wl, np gnpdwwnnit yqupumuwynp £ hunljugit] hwiwyumuwuhuwb
utilyuy” hwpdwpuwytivn wpennny:

Uhnbpubinfibp®?

Uhtyle tiptihouwgh 9 wiuwui nunbtugp, gnpdwwunnid yhwp £ wphuwwmnnnh hwdwp untindh
hbwpwynpnipyniddtp’ Ypopny Yhpuyptny/jupe hwjwptine hwdwp: Ghtip Gupnn &
nLitifwy dhisl wyuwmwbpuyhlt opdu Y3-h swth dwdwbwuhwngwd julmhwuwghuyh
hwdwin:

Gnpowunnih whwmp £ twle mpuwdiwnph dwpnip b hwpdwpuygtim ubkitywly, npp ttipuhg
Unnubnt htwpwynpnigynit Ynibdbbw: bull Gebt gnpdwwnnit sh Jupnn wmpudwnpty
hwpdwpuytin mwpuwdp Ypdpny Yhapuyptyn/jupe hwjupbne hwdwp, wyw wtup k pny)
nw wyhuwwmnnht nu wbb] hp mwbp: Wohoumwbph dudwbwl Ypodpny YJhpuyptyne b jupe
hwjuwptint hwdwp pindhgnidtpp hwdwpynid G0 wyhwnwdwdwbwl © whwp L
Yawntl npwubg nhiwg:

gﬁggmummﬁﬁ

47 Government information for entrepreneurs, Netherlands,
https://business.gov.nl/regulation/working-conditions-new-and-expectant-mothers/

8 Paycheck India, “Breastfeeding”, 2021
https://paycheck.in/labour-law-india/maternity-and-work/breastfeeding
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L<tnjuunuwimy Uwypnipjubd yuynyuwbnipjubt wjump yuwhwbenid k, np gnpdwwnniitipp
vhisle 15 wduwlub Gptijow nibtgnn  dwyptpht wmpudwngptt popny  Yhpulptne
nindhoniditin: Gyu pinthenidttipp hwdwpynid Gt jhnghtt yowpynn wyhoumwdwdwuayy:
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https://www.legislation.govt.nz/act/public/2008/0058/latest/whole.html#DLM1229724

42


https://www.legislation.govt.nz/act/public/2008/0058/latest/whole.html#DLM1229724

Wohuwwnnnp, ny tnyd gnpédwwnnih Wnn wphuwwnty k Ytinphtt ytig wdugu pipugpnid b nith
tnpuohtt Jud  dwblwhwuwy tpbihow, hpuynip nibh  pobnpne wbghty  Gynih
w2huwmnwbtipuyhtt dundtipny Jud ny inhy wyhuiunmwdwdwiiung wphuwmnmwiipuyght gpuadhiyh:
Qnpdunnnl wwpwmuynp k penptit hwpyh wntity wyn nhdnnip?’:

Ypdpny Yipuyptijp ppwjunrunng gnpdwwmnirbatip

SNFLhUGD-p 2015-htt  hpuwwuplytig th  pwdh phwnwbhpudtn  gnpédwnmnibitiph
ophtimajtiip, npniip npuijubt hnhnpunignitiitin Gb ptipt hwdwytipnid: Ophtialy, 2007-ht
Google-p° hp Jwypnipjud b plwwbdhph ubwdph punupwlwinipnibp Yepubutg
uwhdwibitig 5 wiujuw jhnyht yawupynn duypnipjud wipdwynipng b jnipupwbynip dnpudth
ntiypnid 500 nnpup Yyowp' tptijuugh Juphpbitiph hwdwp® Ypopny Jpugyptne dwubwgtim
Juwpdabinig uluwd dhish wwlinhpiitip qbbp: Wu thnthnpunigynibiiphg htimn  Yhi
wphuwnnnbtiph paytipnipiniop phnt gniguithyp hwjuwuwnpytg mnudwnn wyhuwwnnnbbiph
wphuwnwiiphg nnipu quyni gniguithpht*h:

Uty wy npuljubd ophty tp Ltbhuynmd hpujubwgynn  «Uyth jud wphuwnmwbpuht

wpwliwhlw  Gpbhuiwbtph  hwdwp»  Gwhiwghdp, npp junwjwpnipyub, Ltbhugh
Uwublwynp  hunjwdh  nuphiiph (RBUKD) L 3NFLhUBS-h  hwdwntin
twhiwatintinignitt B Wbt wowlignid £ Ypdpny Yhpwlypiwipn wphuiwmwyuypniy,
hpwhimiunid £ nibtibwg Ypopny Jtpupdwbtp dwdwbwl hwnfugitjin n hwnnily

wwpwoph  wpudwnpdwbp, npubn duwpbpp Jupng G Ypopnyd  Yhpwlpty  hpbkbg
tptijuwbitiphtt jud ue hwupty: Safaricom-p, npp tpyph wnwewnwp peeuyhlt Juuh
ownwynipjul  dwwnmwluwpupitiphg b LGEULY-h wbnudbtphg £, wpudunpmd L

% Women’s Health Action, “Breastfeeding friendly workplaces, Understanding the
legislations”
https://www.womens-health.org.nz/breastfeeding-friendly-workplaces/understanding-the-

legislation/

o UNICEF “Breastfeedlng and work: snapshots from around the world”, 2015
b feedi

the- World/7fbc11d IwARzO2xFokkYYN721tDuEZDOMc181sVQl DgWiWBFLtcOLNX/4]JPlepm371
CI

43


http://www.unicef.org/kenya/reallives_3839.html
http://www.unicef.org/kenya/reallives_3839.html
http://www.safaricom.co.ke/
https://blogs.unicef.org/blog/breastfeeding-and-work-snapshots-from-companies-around-the-world/?fbclid=IwAR2O3xFokkYYN731tDugzpOMc18jsVQ1_DgWiWBFLtc0LNX4JPlepm371CI
https://blogs.unicef.org/blog/breastfeeding-and-work-snapshots-from-companies-around-the-world/?fbclid=IwAR2O3xFokkYYN731tDugzpOMc18jsVQ1_DgWiWBFLtc0LNX4JPlepm371CI
https://blogs.unicef.org/blog/breastfeeding-and-work-snapshots-from-companies-around-the-world/?fbclid=IwAR2O3xFokkYYN731tDugzpOMc18jsVQ1_DgWiWBFLtc0LNX4JPlepm371CI
https://www.womens-health.org.nz/breastfeeding-friendly-workplaces/understanding-the-legislation/
https://www.womens-health.org.nz/breastfeeding-friendly-workplaces/understanding-the-legislation/

dwpnipgut pwqiuynniwbh  wwwhnjugpnipyni, Gynih wphwmwdwdtn
wphuwnwuypnid Ypdpny fapupdwd ghpduniwbwuljhg hwpdwpnipynibibtp®?:

UUU gpbiph pninp twhwigbtipnid wphuwmwguypnid n pnihtipnid Ypodpny Ypuwptne
Jtpwptipuw) hpujuui wymbtp nr pwnupwlubnipynibdtp G pnniduo: funupp
Jipuptpmd £ pt whunwub, pE dwubwgnp  Juonnygbbpht:  Qgkht, Jd6o
nbytipnipynib@itipnud, hbswhuhp th Meta (Facebook)-f, Mariott Internantional-p,
Discovery Channel-p gnpdnid th dtijhg wytjh Yepuypuubiywyitp, npnip hwuwbbh
th 24/7 qpudhyny U Yuwhwynpywd GO hwph welbny Ypopny Yhpwhpnn {ing
Juphpttipp® hwpdwpwytin  puqupnn, YJuguwpui, uvwnbwpwi, hwgniunp thnpubno
utinub b wy@: WYtgh, npnp phytpnipynibdtpnid, ophtwl Google-nid, Gtipnpyud L
wngwig gnpdhpltip’ Ynbiptim  Yhpuwhpuublyuyibph hudwp  dwd/tp htippugpbyn.
hunfwp?3:

b nbw, wdtiphlywbt «Nipphu (Funippu Ninpupt» pbytipniegyub §nnihg 2020 pYuljwithb

Juuwpwd niunidtwuhpnipeiniip gnyg £ wmyty, np WUG-nd pliimwdhpudtim dhewjuyp

unbindnn gnpoéwwnnibtiph phyd  wumhtwbwpwp wénd £ o wbgqugyty L 479
gnpdwwmnih opgwbnid, npnbp Ghpjuyugnigswljub th 8,3 dhthnh gnpdwwnnih hwdwnp: b
nti, YJwb pbytipnygnibbbtp, npnbp pbunwbhpuwdtim wpunbnipnibitiph  gubynid
tpunnid G wyyhuh pwbiupdtp Swnwynipnibiitinph Yéwpbtiph thnpjuhwnnignd,
htvwyhuhp G wunuwptpnipjudd ninnpyud ajwpeeh nninpnipniip, wpnwdwpdbughi
ptindtuynpnidp, unipngnun Wnp dSwnwynipniap b wyb:

‘Unyl htimwgnunipjut hwdwawyd' gnpdwwnnidtiph 72 wnynup 4k £, np piimwthpudtim
wpuninignibbbip vwhdwbnid G jujugnyt junptiphtt gpugtine b hptilg WUnun wwhbno
hudwp: Gwb Gwl wy gnpdnbbbtp’ tdwb npnpnd plnniebtne hwdwp: 65 wnynup Wby £

52 UNICEF, “Breastfeeding and work: snapshots from around the world”, 2015
https://blogs.unicef.org/blog/breastfeeding-and-work-snapshots-from-companies-around-

the-world/?fbclid=IwAR203xFokkYYN731tDugzpOMc18jsVQ1_DgWiWBFLtcOLNX4]JPlepm371
CI

53 Matie Kahn, “The Best Lactation Rooms Across America”, Elle Magazine, 2016
https://www.elle.com/culture/career-politics/g281/43/the-best-lactation-rooms-across-ame

rica/?fbclid=IwAR31ne8kZ_ uatuNAKUVavEAYv50Pd82aSDyhoEPfRjGgGpDKiiFETXTD22U

44


https://www.wtwco.com/en-US/Insights/2020/05/employers-prioritize-family-friendly-benefits
https://www.elle.com/culture/career-politics/g28143/the-best-lactation-rooms-across-america/?fbclid=IwAR31ne8kZ_uatuNAkUVavEAYv5OPd82aSDyhoEPfRjGgGpDkiiFETxTD22U
https://www.elle.com/culture/career-politics/g28143/the-best-lactation-rooms-across-america/?fbclid=IwAR31ne8kZ_uatuNAkUVavEAYv5OPd82aSDyhoEPfRjGgGpDkiiFETxTD22U
https://blogs.unicef.org/blog/breastfeeding-and-work-snapshots-from-companies-around-the-world/?fbclid=IwAR2O3xFokkYYN731tDugzpOMc18jsVQ1_DgWiWBFLtc0LNX4JPlepm371CI
https://blogs.unicef.org/blog/breastfeeding-and-work-snapshots-from-companies-around-the-world/?fbclid=IwAR2O3xFokkYYN731tDugzpOMc18jsVQ1_DgWiWBFLtc0LNX4JPlepm371CI
https://blogs.unicef.org/blog/breastfeeding-and-work-snapshots-from-companies-around-the-world/?fbclid=IwAR2O3xFokkYYN731tDugzpOMc18jsVQ1_DgWiWBFLtc0LNX4JPlepm371CI

twlL, np pimwthpuwdtim wipmninigynLbtbp mpudwnpnid th, pwdh np gpubtp hwdpbyind
tili hptig Ynpuynpunpy nugqiuyupnipyub b wnwpbnipyub htin: 65 wnynup ot £ Gwl,
np nu wpynd £ bygquunbtint hptg juquutipynipyutt mwuppbp  Gyumwjoiph no
huinhptitiph  hpwuwbwgdwbp: 44 wnynup @t £, np  phunwbhpwdtinnipnibd
hpwuwiwgynid £ juqiultipynipjut dwbwstijhnipyub, 30 mninup’ ;pewlju thowjuynh,
unghwpuui 0 Juonwjwpiwb hwbdbwnnipnibdbtph hpppjuwbwgdwip  Gyuwunbne
hunfwp®4:

<twmwppphp £ twl wphuwnnniiph twhipwmpnipniin” wpmninipnibbtph yopuptipgu.
UUL-nd wphuwwnnnbiiiph 40 wninup twhipbnpnid £ piiwithph htin uyuid wipynn
wpunubnipnibiitinl nt wewygnipniiin: Gt tpubg gnpdwmnit wnwewptip pvnubthph
htm  uuJwo wewlgnipnit b wpunbnipnibbtpn, wyhnumwuyhgbtippn jowpipbwmptho
pinuyiywd phnwbbjub wpawlnipn (47% ), ugn wpdwlnipn Jud ogbnipynid (42%) L
[nugnighy duypnipyub wpdwlnipn (33%)%:

Wu htimwgnunipynit winpununinid £ dwl wphluwmwnnnbtiph™ gnpdwwnny  plunptine
Unnhjughuwyhti. «Pugh wyhuwnmwbiiph hhdbwlubt wnwytinipynibbtipp, wyhowwmnnbbpn
thtmpmd G wybyhuh  wpmnbinpgnibbtph - hbwpuwynpnipynid, npnbg  nhiypmd
Jyupnnuiwt  htwpwynphtiu  hwjuwuwpupnty punwbhp-wiwmwbtp puqubtup jud
hwdwntinnudp: Global Benefits Attitude-h hupgiw huiwéauy UG wphuwwnnnitiph
Jtup tpb £, np Jhwhiptnptip wipmninyggnidtbtippn jud Jéupnmh wpdwynipnp’ wytijh uwn
Y6wpytyne Jud wbih pupdp wupgloudGuph thnfuwpbia>®:

% Willis Towers Watson, “Employers prioritize family-friendly benefits”, 2020
https://www.wtwco.com/en-US/Insights/2020/05/emplovers-prioritize-family-friendly-ben
efits

% Willis Towers Watson, “Employers prioritize family-friendly benefits”, 2020
https://www.wtwco.com/en-US/Insights/2020/05/emplovers-prioritize-family-friendly-ben
efits

% Willis Towers Watson, “Employers prioritize family-friendly benefits”, 2020
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otinnigdwip: Gl Juw htwpwynpnipynil, wyw gubwuyh k£, np phwljub jnruwnpnipinih
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lhtth:  Onuwthnpuhsh  Yhpwnnipnip gnigynmd £ ubijund Juynit 9bpduwumhtwbih
wwhywidwb hwdwn:

Uwppnipyniip wytimp L juunwpgh wnwig hnnmwytin b ubingh hwdwp ny Juuubwuquiynnp
Uhongtitiph Jhpwndwb:

Guwhnypp whtwp L nmbtbw hwppe dwitptu: Mbnp £ hpuwdwpdl) gubijuguwd hph
oquwugnndhg, npp htwpudnp sk Gwppty (gnpg, Juipugnypitp W wyy hptip, npnip thinph to

hurjupnii):

Unwunmwnp, wuwtpp, dhelinpitipp, hwwmwyabtpp wtiwmp £ juwmwptjuwtiu hwpe hotid
wnwig Jtinu hujwpnn wiynibbtinh, npytiugh htipm Jugybl bk wpimwhwitib:

o U wwplwhbbn,

Utipwpuwutiyuynid upnn E jhbot] gpunuputt hnhnipjwub, Ypopny jhpugpdud b wyg

hwpgtinhtt Ytpwptipnn qpptipny, nintignygutipny, poylwmbtpny b wyb: Qo gpupupubn
wtuwp k |hth hwly hwnJwonid, ophtiwly nettip, hwl) nupuyiutp niiignn yuwhwpwbnid:

Yuipnn L jhbt) eny) hwabtijh inruwydnpnipjut htwpwynpnipynil, wepnowl]’ nnptpp npw

Ypw nitint L hwbquuwbwnt hwdwp: Yupnn £ hit Gehy © wyp wupuqubbp 4npopny
Ytipwypnn Wnp fuphpltiph hudwp:
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LUYU Jwhwdnpwlupl nL ywjdwuubpp

Otwn U pnRrt
wlabnnghylub

N
N

\
LnLuwdnpnpgnLu

LL]_LugLunLuh

: Ub'm,uu UanULrLUU :
FPwglwpnn UwnlLwpwl nen’ ynnwGeny

b ntiy, 83O0FLHUGD-h wnwowpynipnibbtipnid sh Gpynid  Gplijuuwgh hwgniund nu
wmwynhpbbipp thnputijnt hwdwp twhiwntiujwd hwpge, hwhniy dwytiptiu nibtignn hwnnily
utinuith wnwlwynipyniip, vwuwt npw Yipuptpuw) tymd hwinhynid Ghp Ypopny
Jtpuwypnidip piuphuniunng wdtiphlwb dh puipp Junnygatiph punupwjuin pyniabbpnid:

(¢t hwywumwiiyub opkiunpujub ptinh jupguynpnidtttinh htmbiwbpny gnpédwnniiitinp
nibtih hmwpwynpnipinitt swwuwhnytjnt  wppuwwnmnnh Ypdpny Yhpwyptine hpwynibpn,
uwuyt, Jhbnybt dwudwbwly, gnpéwwmnibtipp ymbth  Gwb  wpglp  hpuytiu
nbnmwbhpuditin wphuwmwipuwyhtt dhowjuyp unmtindtyne b Ypodpny Ytpwpnn wyhawnnnh
hpuwyynioipp hwipgtijni, hwiwwyumwuppwb wpmbniemibdbtp vwhdwbnt hwdwp® hwpyh
wintitiiny utithwjub Ynpuynpunhy pwhtipn:

Unnplt  Ghipuyugbnid - Ghp  gnpodwwnnibtipht. hwdwp - wphiumwjuypnid - Ypdpny
Ytpuypnuip  pupwhuniutine punqupwuiniggnid  pignidne  npnpdwd ophtiwly, npp
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Juqitjhu  hwph  Ghp  wntp  S8NFLBUBS-h  wnwewpynipmibbtpt®® n <<
optiunpnienibp:

Ypdpny fipwlpnuip jupuwjuniubtipnt punupuwljuiinipjui dwuhbt npnynid
(Ophiiwy)

Lywwnwyp

Utip Juquuytipynipyniip ghnwygnid £ Ypopny Yhpwypdwd Juplnpnipynibp pt’
otinnh, P tptiluuygh hwdwn b hwpgnid £ wphuwwnnnh Ypdpny Jhpuyptne npnpnidp:

Undpny Jtpuyptp pupwpimiubne dwuhtt punupwljubnipjubt dyumwjt £ untindly

wowlgnn whuwnwbpuyhtt dhpwduyp dbp wuwmwyhgbtiph hwdwp, nptip Ypopny
tpuypnid G (Ypdph Jupe G hwjupnid) wyhumwiipughtl dunttiph:

Utp Juqiwytpynpui  whiunmwyhgbtpp tnytybu - wtwp L ghnwlygkt, np
wphiunwligh® wphunwnuwuypnid. Yppupny Yepuptqne  (4pdph Gupe th hwjwpnid)
npnyniip optiipny yupumuuwittywd hpuynibp k:

<< Whuwmwmwbipwyhtt optitugpph 251-pn hnnJuidh hwdwawyt, juqiwltipynipiniinid h
phyu wy uliywliutiph Gwhunbuynid L jwhwynpty twle Gphjuwbdbtiphtt Ypopny
Ypuwyptyny ubiywly: Unyb optitugpph 258 -nn hnnywdp uwhdwbnid k, np tptjuwght
Unodpny Ytpwypnn Yanep dhtsh tptijough dtyniytiu muphtt jpuiiagp, pugh hwiiqunh W
ultiint hwdwp wmpuwdwnpynn ppdhedwd dwdtiphg, Gptjuughtt Yhpuptne hwdwn
jnipupwibynip tiptip dundp Uk wpudwnpynod £ jpugnighs pipthenid” Yhu dunthg ny
yuwluwu wmbnnnipjudp: Wu ptndhenidttiph nhiwg wphiwmnnp Jupdwwnpynid £ dheht
duduwyht wphuwmnwyupdh suthny:

% UNICEEF, Breastfeeding support in the workplace, 2020
https://www.unicef.org/media/73206/file/Breastfeeding-room-guide.pdf
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Muwbwynnniin

Gpt wyhnwwnmwlyhgp twhuunmbtunid £ dupnipyut wpdwlnipnh wjwpunphg hbwnn
pwpniwytiy Ypodpny Yhpuwypnidp, wwyw wbtwmp £ wyn dwuht dwpuwbtiu hwynbly
nujupnipjuip b phtwpll Ypopnyd  Yhpwypnudp  uqiuhtputne  Jtpuptpug
hudwyuunmuup b yuwypdwbbtipp:

Whiwwmwipp ytpulutinng wniijuqdt 10 wphuowwnwbipughlt op wnwy  wihuwwnwiljhgp
tipuyugiinid £ nhinid” Ypodpny Ytpwypbne hp npnpdwb ytipwptippug: “hdinidh dbg
wtimp £ 0pyh wppuwnmwiligh wbnibp, wqqubiniap, hp tptjuugh dtbtnywb wduwphyp,
Undpny Yipuyptint hp wthwwmwud Juphpp' hwdbpuw) pindheniditinh minnnipyub b
wwppbpwlwinipyui, Ypdpny Yhpuwhpbne  Juyph  bwpupbupnipjub - Jepupbipug:
Qbjuyupniggniip wupumuwynpynid £ wyn nhinudhtt yqumwuhiwiit 5 wphawmwipuyght

opjuw phpwgpniy:

Ubtinwhpwubiyuly

Guquuytipynipyniip wuwmujgh htim hwdwawytinigyut qunig htimn mpudwnpnid
E tphjuuyghtt popny Gtpuyptne jud jupe hwjuwpbnt hudwp dwppuntujus utityuly:
Utipwpuwutiyuyp juhwynpynid £ hwpyh wnditing httmyw) wuwhwbettinn, npniip wytimp
£ hoth wyn ubkbywynid:

e Upopny Ypuyptnt hwdiwp hwpdwputim pugquenn

e Gptijuwgh hwgniuwmp, mwynhpp thnpubne hwdwp twhiwntuwd hwpge, thwthniy
dwltiptiuny utinu,

e Unnuynn nnin’ Jung dtijntuhnipniid wyyuwhnybtnt hwdwp,

e [Jwgwpul, hnunn gnip, obwn,

e Ltjunpului Jupmuyh wnuynipinih ukiyjuynid,

e Uhgetinpitiip” utilhg wybjh Yipwpnn wphuwwnwyhg niititugnt ntiypnid,
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e Uwntwpwd hwjuwpywd Jupep yuwhbnt hwdwn:
Ubpupuutifyulp Yniibbw pugupup nouuwynpnienit (hbwpuynpnipyud phypnad

plwubd  nuwynpnipynil),  onunhnpunipjui  hwiwluwpg, YJuwwhngh ubkfyuyh
dwpnnipynLhl n hhghtthl] yuwydwbbbpnp:

Lundihenidbtin

Whiwnmwlgh htim hwdwéawylinigyub qunig htimn wphuwmnwbipuyht opyu pipwugpnid
tpwbtg mpudwnpynid £ tipyne hwybpwy pindhenid™ wntijuqh 30 pnyti mbunnnipjudp:
Wpu pindhoniditiph nhdwy juquwytpynipyniop Jowpnid L wphuownwiigh  dheht
whuwmwwinédh suthny:

Gpt dhghninghwljud juphph ntiypnid jhop guiaubnid L wytih pun piindhenidtbip
nLbtitw)], wyuw juqiwlbtpuynipnidp mpudwunpnid £ pbgdhenidatp, vwljuy npubg

hwdwp yowptine yupumwynpnignib sh unwbabnd:

SlunLh wyhiunmwtipughtt wwpdwbbbn

Yuqiwbipynipnip wphummwlgh htinm hwdwwntin pbwpynidittinphg htimn Juipnn k£
nhuwnpyt) bpuw’ wpuunwipuyhtt gpudhyh b wtinh thnthnfunieynibp:

Uwubwynpuytiu, btpt wuwwmwlihgp nibh  wnwewnpl htnuwgup jud  wquun
wyhnumwbpughlt dudbpny  wphmunmbnt wnwewnl, wwyuw whtwp L gpuynp nhih
ntujupnipyuin: Guqiwitpynipgut ptujupnipmidnp gupumuwynpynmd £owgn
nhinuthtt  ywwumwuhiwbdt] 5 whiwwnwbpughlt  opduw  phpwgpnid:  Gpyynniwbh
hwdwdwyinigni unwbwnig htimn Juipnn Gb thnthnpunipynibitip juwmwpyt) gnponn
whuwnwbipuyhtt yuwydwbwgpnid:

Wowlignn vhowuyn® §popny ipwpdwd hwdwin
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bGuqiuipynipjui nijujupnipnitd n wppuwwmwhgipp yuwpmwynp G hwipgty
Unopny Ytipuypnn Yang npnpnidp b htmpuynpnipyjub niypnid jupwuniuti b wpwlgtitn
Unodpny Jtipwldwb ;upnibwjujubtiniggniin:

Unyt npnpnudtt hpwjuwbwgbtint hwdwp  wuumuupbwmne £ juqduipuynpjui
ntjujwpnipyubp: lvmpuub b ny pupthwét yapuptpdnibph, wyp pnqnpbtinh ntiygpnid
wphuwmnmwlhgp wquun £ juy hwumwwnty hp widhpwubt ntuguph htim™ hp hundwip
twhuiptnntih Yipwny gpugnp jud pubiwnp:
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uUuu 7.
Withnthnod b wpwewpynipynibbatip’ opiunpuljui nuywh puptithnjunuittiph
Ytpwplipyug

<wjwunwbdh <wbpuytnnignip «Gphjuwbbtphtt Ypopny Yipuypiwd pppwpiniudwb
dwbluyubd ublinh ppwbwnnipjul dwuht» opkiph pnmibdwdp Gwbwst) E, np

jnipupwbynip iptijuw hpuynitp nibh unwbwne Ypopny Yipuypnid b Ypodpny Ypuypnn
Yhtt hpuwyniip nLoh hwiwywnmuwupaowd wuydwbitin nedbbuwgn: wyhounmuwuypnid jpopny
Ytipuptne hudwp®?:

Uhltnyt dudwbwl wyu optiipny wytimnipniap unwbatnid £ hwbdbwnnipynit’ dhenghitin
atintwnytqnt ~ Ypodpny Yhpwypniip pupwpiniuting, Ypopny Yhpwypnn Jubwbg no

tpkhawbtiph hpune@ipibtipp wuwywmupubtine hudwp®®:

Uluwmh nibtbwny Ytpnbpup, ttpuyuginid Ghp yiphwiuwd puinhpbitipt ne npwbg
Lot ninnyud wnwewinynipynihitin:

Unopny hhnwlhplgne hpwnilion” wp uwnnwbliph Jhnwnwnbiwgnig hinnn.

- W huwnmwipuyhtt opkiiugppny uwhdwibit, np Yhtt wphuwnnnp wphuwnwbpuyhtt dwdtinhi,
wyhuwnuwjuypnid ipihuughtt Ypopny Yhpuyptne jud jup hwjwptine hppuygnibp nith: Gpu
hpuwyniiph  nnbwhwpniip jud  wbhwpquihg  Ybpwpbpdnipp Jong hwimbiyg wyn
hpuwniiiph hpugdwd yuwnmbwnny, hwdwnpynid £ unpujuibtinipinil b whwnp £ pugunyh:

-Ppujujub wjnny vwhdwbdl] jupg, nph hwdwawyt, wyhuwmwlhgp Yupnnuibu nhity
gnpownnihl’  fumptym]  wwquwhndty hp Ypopmy  Yhpwlptine  hpuwdnioph  hpugnidp
whiunwbpp  Jtpulubtinig htn:  Ophtwl, dwpnipjul Jud  tpilowgh jubuwdph
wpdwnipnnid gnynn Jhop wphowmwbiph Jtipununbugnig 10 wphawmwbipuyghtt op winwyg

%9 «Bphiuwbtpht Ypdpny Yipuypiwd ipupiniuiwd L waljulwb ubinh opewiwnnipjub dwuhi <<

opkilip, hnnwd 10, W 1 https://www.arlis.am/DocumentView.aspx?docID=94450
60 «Gptifuwhtipht Ypdpny Ytpulpdwh ppuimiodwd b dwhuiud ubinh opgwiunnipiub duuhi» <<

opkilip, hnpwd 9, W 2 https://www.arlis.am/DocumentView.aspx?docID=94450
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wtwnp £ gpuynp nhih gnpdwnniht dipuywugiting Ypopny Japuypnidp pupniimytine hp
npnuwl dwuhi, hull gnpdwnnit yupumunpynid £ 5 wphawmnwbipuyghtt opdu pipuugpnid
winpdwquiiipti] nhinidhi:

-Ppuwjuub wlywmny vwhiwbb], np gnpdwnni’ wyhuwnwygh/wyluwwmwlhgitiph htim
hwdwwntn phbwpynidotph wpyniipmd upnn £ onpoptp /jud wppawmnuguypnid
untindly  Yhpwiptyny/tpihuugh - ppbwdph ubfyul,  W/Gud wwuwhndl  G4neh
wphmunwipughtt wuydwbabdtp  (htpwdup jud wquunn gpudhny  wphuwnwbp)'
wphuwnwlgh Ynpdpny Yhpwyptine pupnibwjujubtnpyniip wyyuwhnytijne hwdwp:

D huwnnuwfugpnnud ity nibllibign Jlimuplingug .

-bpujujut wmny vwhdiwbl], ph gnpéwwnnit np nhyptipnid ywtwmp £ wyhouomwuuypnid
untindh Ypdpny Yhpulptyne jud tptiuugh uiudph ubitywly (dudwiuynp fud Sunwlub)
hwpyh wnbdtiny juqiuytipynipjud wphiwmmwhgbtiph phip, gnpdnibtinipjuib phnypen,
nowtiwinnipyubt Swyun, Phtwbuwui b iynipunbtjuthjului nbunipubtinp:

-bpujujut wuny  uvwhdwity, pt hby swhwbhybiph wtmp £ hudwwyumwuhuwbih
Unpopny Ypuptne jud tipthuugh pubudph ubityjuyp: Uwubwdnpuytiu, nu swtwmp £ htth
gqniqupuwbp, wtwp £ nidbbw hwpdwgbinm puqupenn, Jugupuwib, tpthowh hwgniump
thnjutiint hwdwnp hwppe, thuhni dwytptung utinub & wy: Gu thuunweneh hudwp
hpup Jupnn GG (i BNFLBUBS - h winwewpynipynbltpp®®:

<Swflug plndheomdbilnh Jlpwplipnu .

-Whmumnwbipuyhtt  optitugppny  uwhdwbl), np Ypdpny Ytipwhpnn Yubuwyp hwybtipuy
ninthenidtitiph hpuynip natih dhisle Gpiihough Gpiyne muptubtpn pubup dtpuynidu
gnponn dbiynijtiu mwphtt pubunt hnhwptt: Gu nphiygpmd whnp £ hwpgh wnbty

1 UNICEF, Breastfeeding support in the workplace, 2020
https://www.unicef.org/media/73206/file/Breastfeeding-room-guide.pdf
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SNFLhUBD-h b U<U-h gnignidiitipnp Ypopny Ytipuwpnidp dhish Gpijuugh 2 mwuptjubp
Jud npwtihg htimn pupnibwytint dwuhb:

-bpuwjujutt wjuny uwhdwbdty Jupg hwdbpuwy phgpdhenidtph mpudwnpdwb

plpwgwlwngh Ytpwptpu: Uwubudnpugytiu jupguignpty, ph tpp W hbewbu © Yhip
nhind” hwytipwy pindheniditinhg oguytnt hwdwn, htywtiu £ vwhdwbtynid pndihedwb
wmlnnninibp:

-Whmwwnmwipuyhtt optiugppny uwhdwiti, np hwybtipuy jnipupwbynip tipip dudp dkly

npwdwnpynn pnihenidttipp Ghop fupnn £ ogqmugnpdly pun hp Juphph' vwhdwiwd
nlnnnipjudp pndhenidbtinh thnpuowptitt wdth n qup whuwnmwiph jud wyth onin

nnipu qui whuwwmwbphg:

A lynif wphiwwmbpughll wundwhbbnh Jepuwpbniug .

-Whwnmwipwyhtt optitugppny uwhdywiity hnh L dhtsle Gptip muptjub tiptjuw nidtgnn
Juwbwbg hpwynibpp® 64nih wphnwmwbpughtt yuydwbbbpny wpuunmbnte Yipuptipyuy:
Uwubwynpuytiu, wju wpuwmwijhgtpp ppuynip Ynibtbwb nhdtp gnpdwnniht’
htinwJup W/Gud a4nch wyhunwbpughtt dundtipny wuwnyne hunfwp:

-bpujujutt - wliung  uwwhdwidl]; Jupg  wphwnwbpp Gynit yuydwbbbpnyg
Quqdwytiputine Jtipuptipyu:

Nuonwuhaubwanynyenill’ hpuwnilipn minfowhwnplyne huwnbun

—Uwhdwbt] Jupuud wuuowuhpwbwmynipni™  Ypdpny  Yhipwyptine  hpuwynibpp
nnbwhwpbint nypbph Ytpupbpw hwdwupdtp junwpywd wpupph dwbpni pyjwbn:

Withnthtng  tptitp, np  wbwnipmibbtpp, npnbp nmbklp pdngpuphwutn W
unghw-wnbmbtuwlub puinhpitp’ hpwuiwginid th dpugptp” Jubwbg wyhnwmwbpuyyhii
ipnidp wpynibwdtin - oquawugnpdbny,  Gpwbtg  wphiuwmuwpniju  Gipgpuyybne
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ninnnipyuip’ hwpyh wndbny tpuig b Gpuig pwwbhph puptiytignipjubtn Yytpuptpnn
hupgtip: 6 gwiluwh kE, np <wyuwumwbh <wbpuytmnipmnitp tnybytu duih W
hpujuwitugth wphuwwnnn uitiubg Ypodpny Yipuypdwd hpuynitipt wmyyuwhnynn hpuJuijut
L ny hpwwijub bwhiwgodtin pE whinwlwi, ph dwubwynp junnygiutinh hwdwn:
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<WJGLUJU0 1
«Ypdpny Yipwlpnuip b phnmwbhpunitim innbignudatipp wluwmwywypnod»
piiwny wluwmwipuwihtt hwinhynoi - phtwpliwt withnihnod

2022 pwluih wyphih 15-ht wmtinh ntdbguy «Updpny Ytipwlpniip b plomwithpudtin
Unnbignidtitipp wuumuwyjuypnid» ptiduyny wpuwmwtpuwyhtt hwinhwynd-phbwpyndp:
Wb Jquqiwltpyyly tp «Ubn 33» hwuwpuluub  juqiultpynpub  nndhg
Gynnwuljut  dhmpyut  Ynnpdhg  Shtwbuwdnpynn b «Uwpnp  Juphph  dtig»
hwuwpwuluwt  juqiwltpynigubt Ynnihg  hpwlubwgynn  «Lunupwughwljub
huwuwpulnipyut ntpujumwpitpp” npytiu hnthnpunipmidbtph Ypnnbtp <wupujuyh
Unjuunid &t Unpnjuynid»  dpwgph’ «<wpdwpuytin  dhowduyp Jun duypnipyub
nowtinid gqniynn Jubwbg hwdwn» wippugh oppwbtiwalnid:

<wbnhydwd dwdwbwl Ohpjuywgytg opwgph ppwbwynid  Juumuwpjuwd  «Updpny
Jtpwyptint  ppuynipp b phuwbhpudtin  dnnbtignidotpp whuiwmwyuypnid»
htimwgnunipyud  hhdbwmuwb npnypehtpp, npp Gtipwenid £ hwjuunwiyub L dhpwqquyhi
optiunpujutt jupquynpniditinp, pumhptipp L nputg o puptithnpuniditinh
wnwewpynipyniiiitinp:

Laqoytig, np htmwgnunigniap Juqitihu hwnniy uplinpdl £ wyl, np winwewplynn
thnthnpuniggnibipp hbwpuynpniggni untindtt wphuwmnn Jang Yndpny Ypwptine
hpuwyynitipp hpwghtynit, dhttny b dudiwbwl wdtnpn ptin ne 6tpynd yhotih gnpdwnmnibiph

hudwip:

<winhydwbip ttipyu thtt Ugquyhtt dnnnyh yuwmguiwynpbtin <tphptwq Shgpuiywibp,
Quinnihh Pwpnuin, UQdU-h Rtwulynpub hhdbwnpuih hwyjuunmwtyubd gpuutipulph
ntjujup Onyghbwn <wipnipgnitywin, dtpuyugnighsiitin << wphoumwbph b unghuwqujub
hwupgtiph  twhiwpupnieynithg, dwpnni  hpunibpitiph Wupumwuwith  gpuutiyuiyhg,
wnnnowwwhwliud b wphuowwmwiph mbuswlui dwpdihg b wyp mnujub, dhewqquyhit
Junnijghtiphg:

60



Lubwpyytight.  wnlw  hbnhpbbpp, tipuyugytight  tnp  phnwpynuddtipn L
wnwewnynipynibiitin: Uwubwynpuwbiu, <tphptwq Shgpuwiywbp tytig, np dhpuynidu
Whiumwiipuyyhtt optiugppnid thnthnpunipniatitiph twhowgony twhowunmbtiuynid G untijh
oynit  Unwtignudtiip® Ypopny Yhpwyptine hwdwp  dwppunbujuwd  phndheniditint
ogumugnpdtint  hwdwn: Uwubwynpuytiu, twhiwnmbuynd £, np dhish Gpbjuugh 2
wnwptuip (dpyuynidu hisl 1,5 wwpbjubb £) pubugp 4hap hpugnibp nibh §popny
Ytpuwyptnt hwdbpuy pndhenidtiph L wyn ppihenudtiipp upnn £ oqumugnpodty pun
hwupiwpnipjul’ ogqumugnpodty nputiu ppdhenid jud wytith n1 qu whuwwnwbtiph jud
wytith 2nin wjwpunti wuwnwubpn:

Unwowpynipniibtip  hivskightt  dwle  gnpdwunnibtipht hwpuyhtt - wpumnbnigynibbbin
wmpwiwnpt] pnwbhpudtin  dnntigniditiph jhpundwb  nbypnid, ophty, Ypdpny
Ytipuyptint ubiyuh untinddwb dwhutipp jhwudwpytite shwplynn:

«Utim 33» hwuwpuulubd Juqiuitpynignitp tnphwjunignic £ huwymbnid

puwnpyiwip duubuyjgumd wbdwdg wyu htimwgnunipjubd ppwiynid optiiunpuju
wnwewpwniynibbbtiph juquitine hupgnid hptitg wjubtinp dtippatine hwdwp:
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<UJEGILJUD 2
<wjwunwiywil thnpap” wpuwmwywypnid phnwihpunitim inmbtgnidatiph

Yhpuwndwb Jepuptipyuy

«[Gwppmi» phalkpmppui nEujupnigniip gpuutiijulnid nibh wnwbabugyud

tipihouwyh juwdph bty b wphuwwnwiiph E plnniity nuywlyy” hp whuwwnmnnbitiph
dwbjuwhwuwy ipijuwttinh pbundpny qpuanytine huniwp:

Whuwwnnn Yhoip wphuwnmwyuyp Gt quijhu ipjuugh htim, dpub pnninid Gt nuywyh
hutwdphti: Wjinthtimle pun withpwidtipunnipyubd juptwwnmlb pindhenidatin G jhbonwd,
ophtwyy, iptijuuyhtt Ypopny Yipuyptine hwdwin:

" — ; N
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